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The Graduate Eecord Examinations (GEE) bibliography 
provides an exhaustive list of references to .studies adding to the 
understanding of 'the develdpTbert^ nature, and use of the_test, and is 
divided into tifo sections: (1) the first section lists 125 annotated 
citations that contain research studies on the GEE: j2) tae second 
section lists reviews and commentaries on the GEEi The biblicgraphy 
covers the period from January 1968 to approximately 3uiy^ 1978^ and 
was compiled from computer searches of 10 data bases: AEl Inform, 
AIH/AEH# pisserrat j on__Abstracts International, ERIC, Exceptional 
Child Abstracts^ the National .Technical Information service, 
Psychclbdical _ Abstracts* the Smithsonian scientific Information 
Exchange^ Social Science Gitaticn Index* and Sbciblbgicai Abstracts. 
Only documents or titles that readily available are included^ and 
price and ordering infcraation is appended to aid potential SHE 
users, researchers, and measurement specialists^ (Author/Ht) 



3|t 3|t 3|c 3|c 3|e 3|e 3|e 3|c 4^ 4t 3^ 3|e s» 3|e 3|e 3|e 3|e 3|e 

* Reproductions supplied by EDES are the best that can be made J* 

* from the_original_document* * 

******** 



■ The ::i.t*L'rt;tI irViins j^uSiJiiric";: v^iis firi:p:ir->d piirsiijri: lo li CohiraOi ti^c N,i;ior.,'il Insnrui'j' o!' T'dticai ion.. 

L'.S. ncp.irnncnt Health. I-Lliuaiion. anil \Vc!ta:i.'. C oiitr.K'itv^ iinjL*r;ak;n,i Mis;h projc.-ts nnJcr co\ cmrntMit 
sponsorship arc CTK'onrai'L'd lo express : rcL-I> ilicir r'adviv.oni in prolyssum,!! anJ icehnic-ti tn.'i:rt;rs. Prior :o pub- 
!k."aiioii. :he rnahiiscnpi as s-jhriiiJ :eU io ;;iial)tiC*J prot'essKiriar's ;'oi cs;iicai rc\iL"A and dcicrrninanon o'.' prt}- 
t'esMonal wompcienwc. This puhlica! ion !Tas nvj' sii^'li s:and,irds. Poinlsol \ic\\ or opmions^ho^e^cr, do no: niro- 
cssarii^ reprc^cn; o:'!'i^";.t' ml'v^ or opin;o;is ol" ciilicr :hosc rcue^efs 'he Nanona! I n\nt me of I:du."ai ion .. 



introduction 



■ 

Tfe ERIC Clearinghouse dti Tests, Mea^iit^eiment.,; and ivaluatiorivi« 
prbducinjg a series of ^ extensive biblidgraphies^^^^^^ that are widely 

used in educational settings. The purpose of the bibliographies is" to 
provide references to ^Studies that add to the understanding of th# 
development, nature, arid use of the tests. 

This Graduate Record Examinations (GRE) Bibliography was compiled 
from computer searches of 16 data bases: ASl Inform, AIM/ ARM, Disserta- 
tion Abstracts International, ERIC, Excepti<?nal Child Abstracts, the 
National Technical Information Service, Psychological Abstracts, the ^. ' 
Smithsonian Scientific Information Exchange,. Social Science Citation index, 
and Socioibgical "Abstracts.. Except/for a few_"laTKimark" dbcumerits or 
articles, the bibliography cbvers the peribd from January 1968 to January 
1979; Since inclusion in data bases gerierally lags bebtrid' publication^ 
fe^ articles or reports published after July 1978 are iricluded.. The 
Dissertation Abstracts Infofmation ^SAl) computerized dat a^^se can be 
searched only by author and title; -Therefofej a manual seafch of DAI 

from 1968 tb the present was undertaken, individuals scanned all 

citatibris in those volumes and identified aljout 30 dissertations that 
were apprbpriate fbr the biblibgraphy*. T^ie computer search h^ not 
identified these particular dissertatibris because neither the abbreviation 
GRE, nor the term Graduate Record Examiriatibris was in the titles. 

Only ^iocuments or titles that are readily available are included iri 
the .bibliography. ERIC documents (those with an ED number appearing at 
the end bf the bibliographic citation) may be purchased from the BRIG 
Dbcumerit Reprbductibri Service.. Price and ordering information is appended; 
I^ users do not wish. tb purchase a'dbcumetit, ERIC microfiche collections, 
available at about 600' locations thrbughbut the country, may be used.: 
Most of these collections are open to the publicf,__If_ybu are unable tb 
locate a collection iri your area, write to the. ERIC CMearirighbuse_bri 
Tests, "Measurement, arid Evaluatiori, Educatiorial Testing Service^ Princeton^ 
N.J. 08541 of call 669-921-9666 for a iistirig. 

Dissertations are available from University Microfilms International. 
For the latest ihfbrmat ion on prices and ordering^ please cpnsait a recent 
copy of Dissertatibh Abstracts International or call, toll free, 866-521- 

3042. ^^^-<^' : ■ ■ ' ' • 

' • ■ . ■ , " *> ■ ■ . - ■ 

/ If selected^ journals are riot readily available to you, both University 
Microfilms Ititernarional (UMI) arid the Iristitute_fpT. Scientific Inforcaa- 
-tipn (ISI) provide a journal reprint service. Grder information be 
bbtairied_by caliing UMI tbLl frefe at 866-521^3642 or ISI toll free 
at 800-523-1850. . : : 

\ , My btHer-d^^ -which dbes hbt have a special order number or is 

not; .^axiable through a journal is available by vhriting to GRE, Educational 
Testing Service, Priricetbri, NJ 08541. . 

c -^ach article listed in the biblibgfaphy was indexed with terms from 
the .Thesaurus of ERK^ Descript ors^; Descriptors were assigned to reflect 
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. the major sabject einpr^^?.?' <>f :;th^%docu5ttent . In most cases, terms sach as 
Higher Education^ Qrct^uSt^^ forth, were not used since 

that was^ the :;majoB f 6c^'s?^(tf^ S nearly all citations 

would h^e Ifeen iffeeai^^wrcft" thtjse tems;^ In a: few cases, wh^.re in our 
judgment use -^tf the^e -t^Xrls* w^ .just if led they v^ere, assigned. 
^ • V^-'*«*;.i^.f.. ' ■ C;^.,K.-; ^. • ^ ^' ._' ' ■ ' * 

The 'bibliography ;il:^^^ The first' lists 

citatibhs that cdntaih subs t |itt ive *ihfbrmat ion related to the GREs, - ; 
the secbhd section lists reviews , Sid* commentaries on the GREs. Both : 
sections' have abstracts- Finally, while we have attempted to make this ' . 
bibliography as -exhaust ive as possible, we may have mijssed a few relevant 
citations. Therefore, if'we h,ave not ^included an article or document 
that'you feel is appropriate,, please' send a copy to ERIC/TM. Supplements 
to this bibliography will be published and will include these articles or 
documents. ^ . - . 

A Brief History of the Graduate Record Examihat ions 

* The Graduate Record Examinations, known as the Cooperative Graduate 
Testing Program until 1940^ were ah outgrowth of a project funded by the 
Carnegie Fouhdatibh for the Advancement bf Teaching ; in the early 1930s to 
' study the butcbmes of college education. This prbject — the '^'Pennsylvania 
Study"~was * the first large-scale attempt to measure academic achievement 
in higher education by using objective mult ipie-chbice tests. Ahticipatirig 
a large increase in the nuirfjer of applicants for graduate study as the 
Depression came to an end, the Carnegie Foundation and Columbia, Harvard, 
Princeton, and Yale Universities continued the work with financial support 
from the Carnegie Corporation of New York. Faculty committees drawn from 
the four universities developed tests ihtetided to measure students" 
intellectual^ growth -and develbpmeht bbth through study of the , liberal 
arts and through mastery bf specialized fields. : 

The original t'est battery consisted of eight "profile" tests in 
martemat ics , phys ics chemistry, biology, social! studies, literature, 
fine arts, and a "verbal factor." These tests wjere administered for the 
first time in October 1937 to first-year graduate students at Colmnbia, 
Harvard i Prihcetbhi and Yale. . 

■ - " - • ._;■■•-/_ _ 

Since the profile tests were nbt cbmpletely appropriate for measuring 
one Vs learning in a particular discipline or major field of study, ^ work 
was begun .to develop 16 "advanced" tests.. These were' first administered 
in the fall of 1939; ■ ' ' ; 

Interest iti the tests spread rapidly. In the early years of testing; 

validity studies were carried but at the four universities that participated 
initially and. also at Indiana and Vanderbilt Utiiversities, the St^te 
University bf Ibwa^ and the Universities of Michigan ^ Pittsb'ctrgh, and 
Wisconsin. By 1940 i the tests had been administered; to mbre than 27^000 

i_ ^ ^ __• .^__f_.,r 

Students in 14 graduate and 26 undergraduate iTis»t itut ions , and results 
were promising enough to cause widespread consideration to be given to 
the u^e of Gi^ siores as part of the credent iaiis to be presented for 



admittance to graduate school. In 1^,42 ^ 'the- Carnegie Corpbtatioti said in 
its, annual" report that "the examination scores alone are approximate ly as 
useful as transcript records taken albriei and the twd^ cdmbitted iri a 
m^qner which uses the test results;^as a:>supple^^^ to ' 6th|r . evidence b£ 
studeritjs^ qualifications, yield a better^^asis for classifying, student s 
than either one used aldn6" ' (quoted by. Howard J,--Savage in Fruit of ah 
Impulse 3 p. 291). - . 

- ' o * • _ _ _ ■ ' 

. Prior to 19*2, the Graduate' Record Examinations were given solely 
through "cbb^>eratihg"_in§titutibns — that is^ in the so-catted "insti- ^ 
tut ionar mode." By 1942^ *hbwever ^ increasing use of the examinations as 
part of the process of admission tb graduate study led 'to the establish- 
ment of the fir^t test centers at w'hich |tudents nbt erirblled in the - • 
testing 'institution could takf^he t'ests-. The gradual _shift that had led 
tbward use in admissions. was refifected in the number of undergraduate and 
graduate Studenfrs^'testedj in 1838-39, 1,131 (^-percent) of th_^^^^ 
students test|ed'"were undferg'r.aduates and by 1941-42 undergraduat^^;- " ' : 
accounted for 5>312 (67 percentc)»^df the 7,936 student 
The Independent Sfudent Test ing^Prbgram was therefore - initiate^^^^ 
1942-43, ana in the! first year 135 students Were tested via tEe "indi- : 

vxduai. mode" at 33 testing loc^ions.. . ; 

' - - * ■ *■. *- * - " ' 

After the SecotJd i^orld War*, as;the number- of students" returning to 

academic study* increased,' so did.tS'e^* tiumbeT pf students taking the 

Graduate Record Examiiiat ions ; in l944-^45, ,^,446 studetrts took the GRE; 
by 1948-49* the annual ntnnber had 'grown to '51,231 , 

During the same piribd>- the emph-as is of the Institutional 'Testing 
Program sbiited'^. Initially, - it was tlie aj^chanism thrbugh which -graduate 
institutions tested their own .enrol led'^fiFst-y^r" graduate studefitSj but 
bver*the years it was incxeas^i^igly used ty Institutions to assess the 
educatibtial accomplishments bf ^their undergraduate student^. 

Tbaccbmbdate the particular needs of undergraduate schools , the 
Tests of General, Educatibti were, in trod u^^ed in 1946 i According to the 
February 1947 Bulletin bf theVGra'duate ^fecord^ Examiri a t ix^ these new ^ 
tests were designed "to Tneasure as^directl^y as possible the attainment of 
important objectives of 'general educatibn at^ the iolJLege level" (p; 8) . 
The Profile Tests wei*^ still to be of fered ".througtf. tibth .the^/^^ 
Student Testing Program and^the IhstitutioQal Te^t^^ but their 

use was to be "restrict^ :to graduate and^pVof^fessibnVl students* and tb - 
applicants bf such schools", accordilig W t% J * 

"undergraduate 'colleges administering the" Graduate Record Examinations . 

^fof purposes bf general guidafice arid, appr'aisal are require^ to administer 
"the Tests of General Education rather than the of ile; Teats" (p; 8). 

• • ■' >- _ ' ■ • * 

• Gonterit of the Tests- *, 

In 1949, the Gife Aptitude Te*st was introduced: as 'a^^ bf 
the Graduat^ Record Examinations Program, leading, to^niodificatioris ih^ 
both the Prbfile Tests and Tests of General Education as their emphasis on 

•■■X/' . , . . ■ ' * / - , . 



general' verbal arid quant it-ative abilities was reduced,. The Aptitude Test^ 
; first administered as the Graduate Aptitude Test in a 1945 experiment ^ ■ 
.. ^ generated t^o scores: a verbal ability score and a quantitative ability 
^core. With its introd'uction,^^ the last basic piece of the iSraduate 
S(&?ord Examinat ions Program as it is known today was in place • 

In January 1948, t^ie Gradiaate Record Examinations became the respon- 
sibility af the newly established Educational Testing Service. Almost 
.immediately^ liaison was established with a newly created Cbmmit tee on 
les^ting of the Assoc i at idh of Grad^iate Scho'ols, (AGS) in the Assbciatibri 
of Amerricah Uhiversities^ ^^ich worked with the_GRE Program office to 
.? review the^ test% and services that were being offered. In 1951^ the name' 

of the Independent Student Testing' Program was changed to the National ; 
Program for Graduate School Selection, and changes in the test offerings 
continued as th^ needs'''of both the National Program and Institutional 
Program were continualiy reevaluated. 

With the grbwtfi 'ijn the' utility and use of rtie new Aptitude Test, the 
Profile Tests wer^ discontinued iti 1953 in/ the National Program and in 
1954 in the Institutional Testing Program. In 'that same year, the 
Institutional Testing Prbgam alVo discontinued the Tests of General 
Education, replacing them^with th^^ Area Tests^ $, comprehensive appraisal ; . 
of college students' bfiehtatibn in three principal: areas of huipin ». 
culture: social science, humanities, and natural science. 

In 1967, the institutional Testing Program and use of Area Tests^was 
discontinued. By 1964, the GRE Program included the Aptitude Test and 18 
Advanced Tests in biology, business, chemistry, economics, education, 
engirieerihgi French^ geblbgy/ government, history, literature, mathematics, 
philosophy^ physical educatibri^ physics^ psychblbgy^ sbciblbgy, atld 
Spanish. ^ . ' 

In subsequent years, _a number of Advanced Tests were introduced: 
- music (1965), speech (1965), geography (1966), anthropology (1968)^ 

German (1970), and computer science (1976). i^d in the early seventies, 
several Advanced »Tests were discontinued: business (1970) , physical 
education (,197d), speech (1970), and anthropology (1971); - 

In 1977^ the_ Apt itude Test was restructured tb yield separate scbres 
for three areas—basic verbal^ quant i-t at ive^ and analytical abilities . 

\ The GRE Boari^ the GRE staff, and the ERIC Clearinghouse on Tests, 
Measiarement , and /Evaluation share an interest in providing. GRE users, 
researchers, and measurement specialists with detailed information 
related to the proper use of tests.- We hope that this bibliography will 
be helpful. ' 



1 



7 



Research Studies dti rhe GRE 



^8 



ERIC 



-It 



Ik. Ager, Merlin F. A Study of the Relationships Between Selected 
Personality Variables and Verbat^Behavror^ Supervisory Ratings and Grades 
of S t uderi t ^e ache rs^ , Ph.D. dissertation. The Ohio -State University, 1967- 
i^COrder -No. 68-8792.) : 

This study was concerned with two broad areas: student teaching performance 
and personality. Thirty elementary education student teachers — solely 
female students in a denominatibhal liberaj. arts cbllege-"-were given a 
series of personality measures before ttiey began their student teaching. 
In addition, results of standardized intelligence and achievement tests 
they had taken previously .and cumulative college achievement averages, 
were recorded. During their student teaching, the researcher visited 
each student while class was in session. For each student teacher^ there 
were at least six visits of fifteen minutes or more. College supervisors 
(not including the researcher ) also made visits during the same eight-week 
period, ^e following independent variables related significantly at or 
beyond the .05 level to a greater number of verbal behaviors than chance 
expectations: the Minnesota Teacher Attitude Inventory^, the Junior Index- 
of Motivation Scale, tlie Ghio^ State Picture Preference Scale (two keys), 
total grade point averages, education grade point averages, American 
College Test scores. Graduate Record Examinations (humanities and Advanced 
Education). ThevRbkeach Dogmatism Scale, the JIM Scale, and the GRE 
(humanities) related significantly to supervisot-y ratings— -the D Scale . 
negatively and' the others positively. The JIM Scale, education gpa, and 
the QBE (hjSanities) related significantly to grades (all positively). 

2a. Albanse, Robert. Comparative Study of Undergraduate Business Majors 
.with Undergraduate Non-Business Majors . Training Development Journal ^ 
1970, 24(10), 34-36, 39. 

Business and ecbhbmics students performed significantly poorer than arts 
and science students on course tests and bti the Schbbl and College Aptitude 
Test and the Graduate Record Examinatibris , ' 

3a;. Alien, George C^erort; Puryes, Alan. The Impact of External Examin- 
ations bnlx&e Teaching of English. Study Group Pkper. Nb. 9T September 
1966. 28pp. ED 082 214. . . . - . 

in this paper, extert|al testing (public tests) is ^xamin^d from a British 
point of view ^y vGeofge Camerbri Allen; an American then responds 'to^Ailen' s 
views-. Allen discusses the histbry of extexrtial examinations in Britain, 

>^paying particular :attehtibh tb th^ General Certificate of Jducation tGCE) 
examinations and the dichotomy that exists between language and literature 
pdrtions of the test.: Most st.adenCs \Ao are college bound are "dbhe with 
English" at the age of sixteen; only those who specialize in English gp 

^bri to higher level English tests focusing on literature, at the university 
}.evel . Because they had questions about this_traditionat^ 

- testings^ the British reexamined their test ^ forms and decided to provJ.de 
ah altcroative test — the Certificate of Secondary Education (CSE) — which 

*pays p^^cular attention to the individual student^ more closely relates 
language and literature^ atid provides ati dral^ examination, which the GCE 



B 



-2- 



h ad' riot provided. 'The. American paper resporids by-.cbtdmeriting btl the 
Scholastic Aptitude Test i rioting the att^ritidri paid to vocabulary and 
malttple-choice items. AHvaritages arid disadvaritages of the Advanced 
♦^Placement Engiiih Test and the GRE English test are considered. The - 
author concludes by 'suggest ing "that a prof ile of the student * s writing 
may tell a great deal more than a straight examination. . 

^ 4a. AhgeliSi Paul J. Language Testing and Intelligence Testi^g^ 

Friends or Foes? Occasional Papers ^ n Linguistics, No . X . Carbondale, 
111.: Southern Illiribis miiv.^ April 1977. 9pp. ED 145 677. 

.This paper discusses the relatibriship between language proficiency aiid 
intelligence. In particulai*, it -is cdricerried with the elements of 

' intelligence testing that creep into tests designed to determine language 
prof icienicy, the proliferation of testing of all types, and the kinds of 
interpretations made of test scores. Particular reference .is made Do the 
norinatiye adult speaker of English who is frequently subjected to tests 
V of intelligence and language. prof iciency^ Native-speaker .data indicate 
that the reading section of the Test of English is a Foreign Language 
(TGEFt5 presents difficulty for the native arid nbrinative speaker bf 
English alike, arid that both groups find this section the mbst difficult . 
of the test. A Comparison of TGEFL and Graduate Record Examinations - 
scores for foreign students applying for admission to Texas A&M Uriiversity 
did not show a very high correlation. A Swedish stud^, which attempted ^ 
to examine the relationship between proficiency in English; as a second 
language arid varibus intelligence factors, yks also unable to find high 
cbrrelatibri b^fween language proficiency test results and iritelTigence ^ , 
test fesults. Indicatibns are that the GRE and similar tests are jibt .. 
appropriate for determinirig second-language- prbficiency. What is needed 
as further investigation of the relatibrisHip between language arid intelli- 
gence—in particular, joint research by liriguists, psychologists, and 
measurement specialists. ^ " ' 

- - ' • ^ — - - ; i ------ 

5a. Arithbriy^ William A.; And Others . Prediction^of Human Relations • 
Trairiirig Outcome by Traditibrial aridNbritraditibqal Selection Indices. 
Counselor Educatibn S Supervision / 1974^ 14(2), 105-111 . ' . 

This article presents-a variety of traditi^al arid rioritraditiorial selection 
indices to predict the outcome of a graduate^lSvel course in counseling v ■ 
designed to improve human-relations 'skills . Subjects were 2l graduate 
cbunseling students. Multipl-e cbrrelatidris of ^^75-^^0 were found bet we; eh 
a measure bf trairiirig _butcames varibus cbmbitlatibtis bf predictors A 
series of multiple liriear regressibri arialyses indicated that the tradit idtial 
selection indices—grade point average," Graduate Record Exainiriatibris 
scores (both verbal and quantitative scales)^ arid the Miller Analbgies 
Test^-accounted for a very minor anbunt of the. variance iri ratirigs of the 
final taped interview^ in contrast, a newly developed selection measure 
(trainability index) accounted for almost all. of the predictive variance. 
The need for a new and more efficient predictive model for graduate-level 
counselor trairiirig is discussed. * 



10 



ERIC 



-3- 



Sa ; ApfTrTT^P tpst Scores of Prpspective Graduate Students in Science ' 
Remained Essgntfa1^Ly-_th^e Same^from. 1970 to 1975 , Washington^ D.C. : . 
National Science Foundati.cm^Div._q£_Sc^^ Studies ^ September 

1977. 6pp. ED 146 039. ' - : 

This report summari^ls an Educational Testing Service (ETS) review of ^ 

mean scores oh the Graduate Record Examinations of candidates for graduate 
stujy in science and" *%ineerillg fields for the period 1970-1975- it was . . 
found that test results remained essentially stable within each particular . 
field during that period. Significant differences between fields, were 
found. in quantitative ability, science and engineering candidates 
avet.raged- more than one standard, deviation higher than nbnsciehce candidates . 
On the average, there was no difference in verbal ability between science 
and ndnscience groups however , within the science fietds, engineering 
candidates averaged noticeably lower than the others^ Education candidates 
averaged lowest of all groups in both verbal and quant it at ive- mean scores. 

7a. Ayers, Jerry B.;. Peters^ R. Martin. Predictive Validity of the Test : 
of English as a Foreign Language for Asian Graduate Students in Engineer- \ 
ing." Educational & jj-yehglo'gical Measurement ,- 1977^ 37.^^^' 461^463. 

The validity of the Teit of English- as a Foreign Language (TOEFL) was 
examined in relation to predicSibn of success of SO male Asian students 
who had completed mas teir's- programs in engineering, chemistry, or mathe- .* 
raatics., A signif icaht'correlatibn was found between scores from the TOEFL 
and overall GPA. A Fegressiori equation using scores from TOEFL and the 
verbal section of the» Graduate Record Examinations was deN^eloped . 

8a*. Baird, Leonard.^^. ' Biographical' and Educational Correlates of _ 
Graduate and Prof es^ibnal School Admissions test Scores. Educational 
& Psychological Measurement , 1976, i6-(2) , 415-420. 

To understand the fiinctibhs of graduate-level admission tests, the char- 
acteristics of students who" scored- high compared with those who scored.' 
low' on •three tests .were examined on the^-basis of correlation of scotes-: 
from each of the* tests with a large number of other variables reflecting 
the student-* s' b'^kground and 'educational characteristics . From a diverse 
sample of 2i;00£l college seniors in 94- colleges, "students were identified 
who had taken the Graduate Record Examinations, the Law School Admissiba 
Test\ and the Medical College Admission Test. In.^eneraly test scores 
were associated with characteristics reflecting academic abilities and 
interests arid values giherally congruent with the academic way of life. 
They were also associated, however^ with some piersonal characteristics, 
which could be interpreted ^s* showing ^bias in- the test. It is- argued, 
however i that the^^ probably /provide reasonably accurate assessments of 
the academic talent of the, applicants at the time tttey take the test..- - \ 
Self-repbrt^dHSRE verB'^i' S^^^^^ (GRE-V) and GRE quantitative scores. 
(GRE-Q) were correlated iwiVh ot^ier variables in the study such^^ 
gradijate GPA^ scholarship, arid so forth. GRE-V correlated highest with 
self-rating on 'witing ''ability and reading ability, (r =^ . 35) , « and GRE-Q 
correlated highest with self-rating on mathematical ability (r = .61). 

' . ' j •- / ^ ■ 
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9a. Baird,^ Leonard L. ; Arid Others: The -Graduates ; A Report oh the 
Plaris arid,"^ Characteristics of CQllege Seniors. GRE Board Research Report ^ 
GREB Nd^_70^4R.__Prihcetbri, NJ: Educational Testing Service, March 1973; 
224pp. ED 093 185. - 

_ \_ _ . . '_ _ ■* ■ i 

Ninety-four colleges administered the^College Senior Survey, a machine- 
readable questionnaire designed for investigating the educational plans 
of .seniors (class of 1971) , their attitudes'^tbward . wrk^^ arid toward the 
college^ their feackgrdurids^ feelings about* academic performarice^ college. . ^ 
careers^ acdbmplishmerits outside the classroom^ arid perceptions of various 
careers arid schools of advanced training. Results are categbriz'ed according 
to uhdergf aduate experiences,^ perceptions of careers and schools, future 
careers i' contrasting plaris of meri arid women, survey data for black ; 
seriiprsi^ cbffeiates of grades and test scores, and correlates of career 
ices and financial aid./^ 



10a. Baliard, Rene fJ. ; And Others. Ideritif icatibri arid Directed Cburiseli 



of Political Scierice Majbrs . Firial Repbrt . Galesburg^ 111.: Kribx College, 
May 1970. 16pp. ED 059 514. . . r . 

This study was cond'ucted t6_ survey arid develop a ri&bef of tools to help 
identify strengths arid weakft|sses of the majbrs arid pfbgr^s iri political 
science at Knox College. The data that were used wete cumulative average 
in political science. Graduate Record Examinations scores (seniors only). 
Scholastic Aptitude Test scores (verbal and quantitative) , grade in 
Pblitical Scierice 201 (iritr^bductbry course) ^ cumulative^ ' ^ 

evaluatibri of "bptibris operi" test bf studerits^ arid iriterisity of cburiselirig 
of studerits . , Ambrig thevGoriclusibris are the fbllowirig: (1) the iritensity 
bf cburiselirig activity is high arid should be mairitairied at this level or > 
higher; (2) the "options open" test is an important test with high ^ 
correlation to success in majoring in political science; (3) information 
produced through the evaluation of students according to individual 
professors' assessments of their openness to diverse sources bf irrfbrma- 
tion and to a variety of alternative pblitical chbices shbuld b^ gathered 
-arid made available tb the departmerit a^s a whble; arid (4), a riew and ; 
simplified record form should be substituted to map. but a student's 
strerigths arid areas iri which suppbrt is rieeded'. ' 

11a. Bean, Andrew. -The Preditrtion of ?erforraance in an Educational 
Psychology Master's Degree Program. Educational & Psychological Measure^ 
meat , 1975, 35<4), .963-967. ^ ; 

This article examiries the predictive validity bf the Graduate Recbrd>^ 
Examiriatibris Aptitude Test verbal arid quarititatiye scores ( GRE -V and 
GRE-Q^ and uridergrad^te GPA (UGPA) . Criterion variables consisted of. 
graduate GPA (GGPA) , the Master ' s Cbmprehensive Ex^iriatibn^(MCE) scofes, 
and grades in individual required courses for 91 graduate students.' ' 
GRE-V correlated .31 with GGPA but |ailed to correlate significantly with 
V any other criterion. UGPA was not significantly related to any of the 
'/< criteria. These somewhat atypical* fitidings show the need for local 
.validatibri bf griftuate admissibris measures . 




9a. Baird, Leonard L.; And Others: The -Graduate 
• Plans arid.^ Characteristics of College Seniors. GI 

GREB No^_70^4R._ .Princeton, NJ: Educational Test 
, 224pp. ED 093 185. - 

/• ' _ -_ \_ ._ 

Ninety-four colleges administered the College Ser 
readable questionnaire designed for investigating 
of .seniors (class of 1971), their attitudes^ tbwai 
college^ their feackgrduhdsi feelings about' acaden 
careers^ aciomplishments outside the classroom^ 5 
V careers and schools of advanced training. Result 
to uhdei'g'raduate experiences,^ perceptions of care 
careers i * contrasting plans of men and women, surv 
seniors^ cbrfelaies of grades and test scores, an 
c* ices and financial aid./^ 

- iOa. Baliard, Rene ; And Others. Ideritif iciti 
of Political Science Majors . Final Report . Gales 
May 1970. 16pp. ED 059 514. 

This study was cdridncted t6_ survey and develop a 
identify strengths and' weakti^sses of the majors a 
science at Knox College. The data that were used 
in political science. Graduate Record Examination 
Scholastic Aptitude Test scores (verbal and quant 
Political Science 201 (iritr^bductbry course) ^ cumu 
evaluation of "opt ions open" test of students^ ah< 
of students. \ Mbng the >Gbnclus ions are the fbllo^ 
of counsel ihg activity is high and should be main 
higher; (2) the "options- open" test is an importai 
9. correlation to success in majoring in political s< 
produced through the evaluation of students accor< 
professors' assessments of their openness to dive: 
tion and to a variety' of alternative politicai ch< 
-and made available tb the department ^s a whble; i 
simplified recbrd form should be substituted tp mi 
strehgthB and areas ah which support is heeded*. 

' : / iia. Bean, Andrew. -The Prediction of ?erformanc« 
Psychology Master's Degree Program. Educational i 
laeat , 1975^ 35<4), .963-967. 

Thijs article examines the predictive validity bf t 
Examiriatibhs Aptitude Test verbal and quantitative 
GRE-Q^ and undergrad^te GPA (UGPA) . Criterion va 
I ■ graduate GPA (GGPA) , the Master ' s Comprehensive Ex 
and grades in individual required courses for 91 g 
GRE_^V correlated ;3i with GGPA but |aited to corre 
V any* other criterion. UGPA was not significantly r 
y< criteria. These somewhat atypical- findings show t 
' - -validatibh bf gr^uate admissibns -measures . 
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I2a. Bittlingmaier, Betsey Hine>; Amissions Criteria ahd^Success in _ 
two School Psychology Programs , . gh;D; dissertation, Fordham Uniy . , 1977. 
(Graer No. 77--28070J * ' 

This study analyzed admissions data from two iinivarsities arid used the 
data to calcalate a series of regression equations predicting graduate 
grade-poiiit average, faculty ratings of academic and interpersonal 
abilities, whether a- student would receive the degree or fail to graduate, 
and the extent of long-term involvement in the field of school psychblbgy 
after gradiiation. It ^was found that widely used admissions criteria^ 
such as undirgraduate grade point average, undergraduate gra^ point ^ 
average in psycholpgyi arid Miller Analogie5_Test *(MAT) and 'GRE_ scores _ 
either alone of cdmbiried in regression equations, did not "predict sufficierit 
ambxKits of criterion variance to make a meaningful estimate of a student's 
performance in a'pfogf^mi. The highest multiple R attained in a regression 

.equation was in an equation predicting faculty rating of intetpersonal 
ability. However, this rating ^f 56 yielded ah of drily 'v32r_thus 
accouri'tirig for drily 32 percent of the variance^ A compa^on of. criteru>ri 
mea^s of low scdrers dri GRE and MAT tests indicated that ^generallyi 
criterion means for low scdrers dri GRE or MAT were very slightly below 

' total-group means. These results were ridt consistent, however ; in ' three 
cases; low scorers 'attaitied higher criteria means than high scorers. 
Only the comparisori of J3RE verbal «plus quantitative scdres yielded ' 
cdrisistently lower mean scores on all ^hree criteribri variables for the 
grdup with low admissions test scores. The differences iri mearis ^ere not 
si>griificarit fdr any group. ■■ ^■ 

13a- Blarichard-^B. Everard. A Four-Year Surve y of DeP^l University's 
School of Education 'Master's Degree- Graduate s from i a66--through 1969. 
First Interim Report .. Chicago: . De Paul Univ:, Schopl of Education, 197-0. 
24pp. ED 050 663. 

This study identified the characteristics pf 456 of the 524 students 
who were granted a master's degree by the School of Educatidri df De Paul 
University frdm 1966 tjirough 1969 in one of the following areas : business 
education^ curriculuSi' directdrship, elementary education, guidance and 

counseling, readirig^ schddl administration, and secondary education. ^ 

information was obtairied arid ariSlyzed fdr the following characteristics: 

(I) birthplace, (2) undergraduate educatidri^ (3) residerice, (4) under- 
graduate degree, (55 admissibh status^ (6) grade point average entering 
the program, (7) age beginning graduate study^ (8) area of specialization, 
(9) degree granted, (16) grade poi^t average end of graduate study, 

(II) age concluding degree requirements, (12) time takeri^ to complete 
degree requirements, and (13) Graduate Record Examinations scores. 

14a. BMrichardi B. Everard; A Four-Year Survey of Master Degree Graduates. 
Improving College and University Teaching, 1977, ^(2), 93-99 i 

Attribptes^ peculiar to students who earned master's degrees from DePaul 
Uriiversity's School of Education from 1966 to 1969 are examined iri Order 
to judge the^ quality of the graduate program. Data are reported dri the 
fituderit's birthplace, residence, undergraduate study and degree^ admissidri 
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status, GPA, specialization, age beginning and ending, d^^'ree -granted, 
and GRE scores. ' . 

iSa. Boldt, Robert ^ Trends in Aptitude of Gra^duate Students in Science. 
Princeton^ N.J.: Educational Testing Service, December 1976. 25pp. ED 150 
483 . ' * . 

* - 

This stutiy stems from the concern that 'recent employm^t trends among 
scientists wiii result in a drop in the ability of students entering 
scientific fifiids . in an attempt to .provide some indicat ioo of Aether 
this is the case, th^ history files' of th& Gr&uate Recbtd Exlmiria^^ 
were used to cbristruct a history of Aptitude Test stat ist ics for the years 
1970-71. The chief focus of the study was the examination of possible 
regular changes or trends in Aptitude T^st mean scores over the observed 
period^ but the study indicates that ho such changes or trends of practical 
significance occurred over the period. The major differences observed in 
scores were those between students in different fields, and these differ- 
ences occurred consistently, over the whole period under examinatibn. In 
quantitative ability, candidates in the sciences averaged more than one 
standard deviation higher than candidates in ndnscierice fields arid^ ^ 
within the sciences, examinees in the physical and math sciences averaged 
^nearly one standard deviation higher than those in the life and basic 
social sciences. In verbal ability^, the science and nbnsciertce candidates 
did not differ on the average, buf'witjiin the science group, engineering 
candidates averaged noticeably lower than the others. ; ' ' ^ 

16a. Boldt, Robert F. Tren d s ^ in Aptitude of Graduate Students in Scien ce. 
Princeton, N.J.: Educational Testing Service, January 19*73. 30pp. ED 077 
928. : 

In ah attempt to determine whether recent employment trends among scientists 
is resulting in a drop in the ability: of students entering scientific 
£ields, GRE files were used to construct a history of Aptitude Test 
statistics for 1966-67, ^1967-68, 1970-71, and 1971^72. For the latter 
three years, students were classified; by the department which they ^ 
indicated should receive their scores. For data from 1966-67, classifi- 
cations were .based oh the fields in which students indicated an intention 
to study. The latter means were uhaccouhtably depressed. For the last 
t^ree years studied^ declining trends in means were noted for physical 
sciences, math sciences^ engineerings basic social sciences^ applied 
social sciences, and the arts and humanities. A declining trend in 
quantitative scores was very strong for physical sciences, math sciences, 
and engineering, and a declining trend in verbal scores was also noted in 
the other areas mentioned above. These trends support the hypotheses of 
the study, but the study does not reveal any particular cause. • Given 
these results, suggestions were made for cbhtinuirig to mbhitbr similar 
data arid validate trerids noted in the history file. 

17a. Bbpzer^ Jack S.^ Jr. Dropouts and Ph.D.**s from the_^mory _Uni:vers3:£y 
Graduate School 6f Arts and Sciences, 1961^1968 . Ph.D. dissertation, 
Emory University, 1972. 205 pp- (Order No. 72-32657.) 



This study of^stadetits in the Graduate School of Arts , and Sciences at 
Emory University attempts to answer one general questidh: What are the, 
primary factors that influence a student either to withdraw from an Emory 
graduate program or to complete a doctoral degree at Emory? Two separate 
questionnaire surveys were taken of graduate students who had attended 
one of 11 departments some ti,me between 1962 and 1968; Those who had ^ ^ 
dropped but of Emory during that period were sampled in .1968, and the 
238 who completed their Ph,D,s within the same time span were saanpled in 
1969. There were 202 unsuccessful students who eventually responded to 
the 1968 survey. Both sample groups were determined to be representative 
cross-sections of their* respective populations, '^The study is based on a 
comparison of the two smples \u9ihg the i^atis'tical methods of cross: 
tabulation, chi square, and multiple regression analysis. The sucdessfoT" 
and unsuccessful students are most similar in their preparation and 
objectives. They Tend :tp have the sme types of baccalaureate origihs^ . ; 
comparable GRE scores, and have equal difficulty in passing the foreign 
language requirements. They are equally concerned with the adequacy of 
their preparatibh for graduate study when first enrolling at Emory ^ ^ 
University, but the successful students have a some^^at more realistic _ ^ 

view of \^at to expect. Most students wanted to be college teachers or 
do research and" teaching. Recommendations coming but bf the study are 
that department progrms become more flexible and that graduate studetyis 
take a fuller role in designing 'therr prbgr^s. Graduate students n^ed 
the bppbrtunity to become more thoroughly involved as whole persons in 
the intellectual experience. If Ph;D;s are exp'ected to be more than 
professional technicians, then Ph;rD. programs must encourage atid reward 
more than technical cbmpetehce. 

18a. Campbell, Joel T.; Belcher, teon H; Word Associations of Students 
Vt Predbmihahtly White ar id Predominantly Bl a ck e alieges . " GRE Board 
Professional Report GREB No^ 71-6P. Princeton, N.J.: Educational Testing 
Service,;.: July 1975. 204pp. ED 135 804. 



This study compared word association respbnses for college students in 
three geographic areas from four different kinds bf colleges: (1) 
selective predominantly white colleges, (2) less selective predominantly 
v?hite cblleges, (3) selective predominantly black colleges^ and (4) less 
selective predbminantly black colleges.^ Stimulus words were chosen from 
those used in Graduate Record Examinatibhs (GRE) verbal test analogy and 
antonym items. Responses were tabulated separately by sex. There were a 
few words that e^7oked different- responses from males and females, but 
geographic area apparently made no difference. A few stimulus wbrds, 
mostly related tb the "black experience," evoked different assbciatibh 
patterns from students at predominantly black and predominantly white 
colleges^ but mbst stimulus wdrdis yielded similar response patterns from 

both kinds bf cblleges, There was a comparatively high level of "no 

response" for those stimulus wbrds with a Thbrndike-Lorge word fredaency 

count of nine or fewer per million counted wbrds. This happened mist 

frequently at the nonselective^cbl leges ^ particularly at the predominantly 
black nonselective colleges; it was hypothesized that most bften this 
bccurred because the istudent <>as not acquainted with the word. A number 
bf response^ seemed to come from the student's having mistaken the 
stimulus wbrd for biie bf simiLar appearance. 
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l?a. .Carl son J Alfred B,; atld Others. The De^elbpntent atld Pilot Testing 
of Criterion Rating Scales. GRE. Board Prdfessidhal Report GREB No. 
73-lP, Princeton, N.J.: Educatibrial Testing Service, October 1975. 
77pp. ED 153. 089. • 

gating scales of the "scaled behavioral expectation" type were developed 

to measure the constructs of independence and initiative, conscientiousness^ 
enthusiasm, critical facilityj,, teaching skills, research and experimenta- 
tibti, cbmniunicatidn, and persistence. The scales were used by faculty iri 
three f^sychblqgy departmients, two chemistry departments, and one English 
department. Cbrrelat ions were bbtaihed between each scale arid uridergraduate 
. apd: graduat.e GPAi_GRE verbal^ quantitative^ arid Advanced Test scbres^ arid 
Miller Analogies 'ftest- scores . The scal-es were .fburid tb have brily miriimal 
reliability and father high intercorrelat ions . Further research on the 
scales is needed before they can be used with any confidence. 

^ - • - . . 

20a. Carlson, Alfred B.; And Others. The Feasibility of Comon Criterion 
Validity Studies of the GRE . GRE Board Prof ess ipnal Report GREB No. 71-lP. 
Priricetbrii N.J.: Educatibrial Test irig Service, July 1974. 15pp. ED 097 367. 

• The Graduate Record Examinations committees for French^ "phlldsophy^rcrnd 
literature in English- participated iri an irivestigatibn of the feasibility 
of conducting validity studies of the GRE using a .connnoh criterion task. 
It was determined that such studies were not feasible. However some 
coSmittee members suggested that many graduate departments use some types 
of ridings of graduate students; that, rating-scale criteria^ would be 
generally acceptable for the various disciplines; and that it would be 
feasible to conduct studies using this type of criterion. ■ It appeared 
from the' irivestigatibn that a sufficierit riumber of departmerits use a 
rating procedure of . three or more levels to warrarit ^ri attempt to cbriduct- 
some preliminary validity studies using existing rating data as criteria. 
The probable variation between the racing scales currently in use in I 
departments at different universities, both in terms of attributes rated . 
and type of scale quality, suggest^that a uniform set of criterion • 
rating scales should be developed prior to any attempt to conduct validity 

studies usirig ratirig scales as criteribri measures. 

'■■ ' • ' .. ■ "* 

21a. Carter, William Joseph:. Ah Analysis of Empirically Established 
Hierarchies of Academic Fields of Study Based on the Graduate Record 
Examinations . Ph.D. dissertation, Texas A&M University, 1972. (Order 
No. 73-03519.) • { T 

Establishing the existence of statistically significant hierarchies of 
academic apti^tudes ambrig fields of study sampled by the Graduate Recbrd 
Examinations posed the problem of this study. The purpose for research^ 
therefore, was to establish oapirically the existence of hierarchies ambrig 
selected fields of study on both* a national and a local basis. Hierarchies 
based on rank ordering of GRE Aptitude Test mean scores were developed to 
answer two "underlying questions: (i) Do statistically significant differ- 
ences exist ambrig academic fiel^ds of study as determined by both verbal 
arid quarititative. GRE Aptitude Test mean scbtes? (2) If such differences 
exists what are the patterris bf significant differences? Four national 



isanipies totaling 32,8(5(5 records were selected from a GRE rfationa*! data 
file of Sbbjbbb data records, while seven Texas ASM University overlapping 

. samples were selected from seven duplicate replacement data files of 
1,400 each^ One hundred fifty-one national subsampfe ba^ed bti combina- 
tions of (SRE Advanced Test and departmental cbdesi were selected from the 
four national samples while .186 subsamples, based on a step-"dbwh sampling 
with replacement^ were selected from the seven Texas ^i^M samples. The 
national data file included: only information \ covering persons tested from 
October 1, 1969 through August 1^ 1^ data file ' 

included only information covering all persons applying for graduate 
college admission from September 1, 1967 through December 1, 1968. 
Control variables common to both the* national and Texas ASM sample were " 
the G!ffi Advanced Test and departmental codes, whereas analysis variables 

rcommon to both samples were th^ GRE Aptitude T^stahd Advanced Test . - 
scores.; GRE aptitude hierarchies were developed from data repbrted^iB'''TS^ 
earlier studie^s by other researchers. Comparative analyses of GRE^ptitude 
hierarchies developed, from the present data and those developed From 'the 
earlier studies \reveal longitudinal cbhsistehcies when fields are classi-' 
fied bh the basis bf GRE Advanced Tests. Crbss-sectibhal cbnsistehcies 
appear when £ields within GRE Advanced Test identifications are classified 
by (5!^ department codes. The Texas MM data reveal the following^ (1) a 
larger percentage of statistically significant mean score differences 
appear as the nuiiiber of obsetvati^ per subsample iticreases ; (2) 
larger percentage bf ^\statist ically significant differences between mean 
scbres bh the quantitative factbr exist than on the verbal factor; 
larger percentage bf aptitude mean score differences bccur ambrtg subsamples 
of mates than ^ong females. Results from application . of the proposed 
concepts to Texas A&M data differed from the results for the hatibhal 
sample only for item three where the divergence could not be determined 
because of the small number of females in the local sample - 

22a. Colyin, Gerald F. ^he Value of Selected Variables in Predicting 
Academic Success in Graduate Education at ^fea ^tiiversity of Arkansa s^ 
ED.D. dissertation. University of Arkansas, 1968. (Oi;der No. 68-9662). 

This study was undertaken to determine the value bf 24 selected variaBles 
in the prediction of graduate CPA in educatibh and hbheducatibn, cburses 
taken at the University of Arkansas. These variable groups were: (i) the 
Graduate Record Examinations verbal, quantitative, and Advanced Education- 
Test scores, (2) previous academic achievement GPA as found io the last 
30 undergraduate hburs^ and (3) bther selected bibgraphical arid educatibri 
variables ._ Data were cbllected^bri each bf the 83 graduate educatibri 
students. The students fell into a variety bf classif icatibris : erirbllmerit 
status, sex, doctoral major, master " s: major, undergraduate major, and GRE 
score divisions. Six of the 24 predictor variables (GRE quantitative. 
Advanced Education Test; and total score Variables, and undergraduate 
composite- GPA,' education GPA, and noneducation GPA) demonstrated first-t 
brder correlation coefficients that were statistically significant . The 
four variables in the cdmpdsite graduate GPA primary equation predicted \ 
42 percerit of the variarice. The staridard error bf estimate was ^. 19 ^ \ 
while the srandard deviation was .24.__The predictibri_^qMtibn for the 
composite graduate GPA criteribri was X100041 X5 + . 18066X19-. 01461X21 + 
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2;33ii7. A: nmber of conclusions were drawn from the study, AhyNUicrease 
iti the Graduate Record^ Examinat ions ^i^i^o^ cut-off requirements foi 
entry ititb the College of Education graduate program should be undert'^eh 
-with the idea of , bdih,-enhancing, the quality of the academic fexperiehceJ 
offered and of raising the abij.ity level of the ddctoraJL graduate; 
Faculty exchange for the purpose of evaluating teachfer arid^ department j 
standards of excellence required in student performance should inject a 
unifying factor *in educational assessment. The College of Educatibri - 
should continue to welcome qualified dedicated students whose master' s 
degrees were not in education. Prospective teachers still in the under- 
gtaduate college should be advised to take at least one strong academic 
major. Applicants should be cautioned that a late start in seeking the 
Ed,D, may be a factor in their doing poorly in some graduate areas', 
especially statistics, 

23a. Conrad^ Linda; And Others, Graduata- 



Manual , PrihJceton, N,J.: Ed^ucatidhal Testing Service^ September 1977, 
112pp. ED; 1^3685. V . ;^ * * • * 



This manual is intended to supplement the Gaide to the Use of the Gradu- 
ate Record Examlnat idns (GRE) , It pi^ovides> sufficient detail-ed informa- 
tibtixabbut the GREs to permit measurement -specialists and institutional^ - 
researchers i as well as faculty members and administrators, to ^^^rstand 
• the development of _the tests arid tb evaluate their usefulness ; Chapters 
include: A- Brief ^istbrical Review of the Graduate Record Examinations"; - 
Purposes' dndrGeneral Characteristics bf the Aptitude Test and Advanced 
Tests; Deveibpmeht of the Aptitude. Test; Develbpmerit bf the Advanced 
Tests; Statistical Methods and Analyses: of the Graduate Riacqrd Examina- 
tions^ and. Validity pf ' the Gr^aduate Record Examihatibhs , Appendixes 
include information unique tp the Aptitude test and to each^df the 20 * * 
Advanced Tests' including item' types, norms, test specif icatidnSi' and a 
variety 6/t summary statistics." 



2*a, Coyert^ Robert W, ; Chatisky, Norman M. The Moderator Effect of 
Undergraduate Grade Point Average on the Predict ibri bf Success iti Graduate 
Education; Edccationai and Psychological ^Measurement ^ 1975^ 35(4), 
947-950. > - : ^" \ ' - . 

Correlation coefficients between graduate grade point S/erage arid each of 
three predictor. yariables--Glraduatje Record Examinations* verbal Jfo^^*^ 
Graduate Recbrd Examitiat: ibtis quantitative score, and_undergraduate grade - 

/point aver^ge^-were calculated fbr each of the" six subgroups, ' 

differerlt levels bf GPA, and .sex.- Results showed differential predict- 

: ability across the different sUbgrbups, 

25a; -Crabie, Elaine. Ann, A Comparison bf Thbaght Prbcesses as Measured 
- by^ Paradigmatic Assoc iatipn»^raduate Record Examinajtions , Grade Point 
Average, and Faculty; Ratings of ForeigB- arid Native-Born Graduate Studj 
ehts at the University of Georgia:. Ph.D. dissertation, Univ. of Georgia^ 
1975. (Order Nb, 76-02219,) / 
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The purpose of this study was to ass'esis the thought process reflected 
in language performance of foreign graduate students as compared to 
native graduate students; ?^?__test scores^ 9l_3 

Association Test iv/S inventory), the Graduate Record Examinations 
Aptitude Test, the grade point average (GPA), and faculty ratings were 
investigated.^ The sample for the study consisted of 88 doctoral graduate 
students' at the University of Georgia. Of the 88 subjects, 44 were 
foreigh-bbrn students with English as a second' language, and 44 were 
tiative-born English-speaking students. The Paradigmatic I'ree Assbciatibh 
Test was administered individually to each subject^ and ^eacli subject ' & 
GRE Aptitude Test score and GPA were collected along with two- faculty 
ratings.. Significant difference^ for the two group means were found for " 
the two variables of ?j{S inventory and GRE verbal. Significant relation- 
ships were found betwe^^P/S Inventory scores and the GRE verbal scores, 
GRE verbil scores and gS^^ and GPA and faculty ratings. It was concluded 
that the fbceigfi group performed differently on the verbal tasks because 
of a lack of ability to th-lrik in cbntrast relationships within the 
English language. ^ y 

26a • Gi^Eins, Gharles Leslie^ Jr. A Study of Selected Aspects of the 

___ Dbctbral Gradu-- 



Admlnxstrarion and Supervision of the University of 

Te nnessee . Ed-D. dissertation, Univ. of Tennessee., 1968; (Order No; 
58-15412.) . ' ^ Z^"-— 

This stiLidy related to individuals who received the* Doctor of Educatibri 
degree with a major in Educatibhal Administration and Superyis ion from 
the University of Tennessee. The dat^ for the study were bbtained from 

- mailed questionnaires, superiors^ ^5^i^i?>_P^'^^^'_^^^^^?^l P^?^^^^^^^* 
rating forms, and from records in the offices of the Department of 
Educational Administration and Supervision^ and the Gradu^e,, School of .the-- 
University of Tennessee. Completed questionnaires >ere returned by 143, 

• or 94.1_percehti bf the 152 gradiiates. A total of 225 superiors' rating 

fdrmSi 229 peers' rating forms and 591 prdfessors' rating forms were 
. returned. Four iridepehderit variables were, used as criteria: age at time 
doctorate was received, period of graduatibri^ type bf post dbctbral 
employment, and Graduate R^^^rd Examihatibhs scbres. Chi square tests and 
correlation coefficients were computed >f or selected aspects of the data 
grdu'ped. according to each of the criterion variables.: 

' 27a. ;Curet bh^ Edward E.; Scott, Thomas B. Equivalent Scores for 
the Graduate Record! Expiihat ions-Verbal and Miller Analogies Tests. 
Educatibhal ahd Psychblbgical Measurement^ 1967, 27X3), 611-615;^ 

The Graduate Record Exami-natibns (GRE) and the Miller Analogies Test 
..CmAT) are the two tests most widely used for admissibh tb graduate study 
•in American universities. Since they are issued by different publishers, 
equivalent scorfes have fib t been reported previously. The results of the 
analysis reported in this article "are based on 1,341 pair|^ of scbres from 
11 universities that' showed the two linear equatiojis yielding results _ , 
" whichj^wheh rbuhded tb the nearest MAT unit- or the nearest GRE verbal . 
lOy do not differ by more than 1 MAT unit or 10 GRE verbal units. 
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28a; Curtin, Patrick Jude. A Survey of Ddctbrai Graduates' Opiiiidris dh 
Selected Compdrients df the Educatidhal.j^dininistratidh Program at Syracase 
University from 196^' td 1974 . Ph.D. disseratibrii Syracuse Univ. i 1976; » 
(Order No. 77-9850.) " \ ^ 
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This Study was designed to secure graduates' opinions on selected 
:Components of the .doctot;al program in Educational Administration and : 
Supervisioti/at Syracuse University, After a careful review of the data 
pertinent to the objectives^ pf_ this ^tlxdy, _The study was limited _td the 
90 Doctorate of Education and Dbcto Philosophy graduates of the 

department who. completed their studies from January, l964i)through 
December^ 1974, Questionnaires were completed by 73 (81 percent) of the 
, graduates. Average. Mi|ller Analogies Test scores for 66 respondents were 
57.36 percent*: , ^Cumulative academic averages were 3.55. • Gn a five-point 

^??^?_^4*"^?^^^?®??> ?"^i9P4^^~f ^ — unsatisfactory) , a 

vast Jnajqrity of the respondents gave' high ratings to the following 
entrance requirements : ..^.experiential backgisBundYjl .98^ letters of 
recbmmeodat ion, 2. ZlZOjf' personal interview^ 1.770. The opposite was 
true fbr* two cbmpdtient-fi : Graduate^ Record Examihat ions > 2.810; Miller 
Analogies Test i 2.:.660. . Data compiled on 66 of the graduates' Miller 
Analogies Test scores, academic achievement, present position in educa- 
tional;^ administration, arid :,sat is fact ion with their present position 
demonstrated no significant correlation. Three of the four variables 
^ indicated a negative correlation; 

29a. Davis, Jefferson Vernon. A Fbllbw-Up Survey of the Recipients of 
the Earned Doctor of Philbsbphy and the Doctor of_Educatiori Degrees 
Awarded at. the University bf Mississippi^^ 1893-1967 . ?h.D. dissertation^ 
Univ. bf Mississippi^ 1969. (Order No. 70-11481.) , 

The purpose bf this study 'was to collect certain personal, vocational, 
arid academic information from recipients of the earned Doctor of Philoso- 
phy _^?^_?^^_?9^^^?_ 9^ Education degrees* awarded at the university and to 
obtain the recipients' evaluations of the university's doctoral programs I 
by soliciting their ratings bf some bf the dbctbral-level subjects they 
had taken and sbme bf the activities they had engaged, in. The names arid 
addresses of the recipients were bbtairied from publications of the Bureau 
of Institutional Res^'earch, Uriivefsity of Mississippi. A questionnaire 
was designied to elicit both specific ^and general information. The data 
secured from the Completed questionnaires were tabulated by schools and 
discipliries and were presented in tables. A majority of the respondents 
were employed in education at^ one level and in one phase or another in 
the southeastern section of the United ^ States prior and subsequent td the 
receipt of the doctorate. Oyer three-fburths bfthe respbriderits completed 
their doctoral studies in 15 semesters br less after havirig .received a 
master's degree-dr the equivalent i^ laumber bf hbu^ br credits. The ^ 
majbrity bf the respondents favored a x:pmbinatiori of Aptitude arid Advariced 
Test scores on the Graduate Record Exafiiriat ions arid grade point average 
as the priricipal criteria for selection of - applicarits for the uriivefsity' s 
doctoral program. The findings also indicated , that they were in favor of 
relatively high cut-off scopes on the Graduate Record Examinations. 
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3ba; Dawes, Robyn M; A Case Study of Graduate Admissiohs : Applicatidh 
of Three Principles of Human Decision Making. iS^rican . Psychologist , 
"1971, 26(2), 180-188. ; ' . . ^ 

This study is concerned with the decision-making process rather than 
with the validities of the criteria on which the decision is bas^d. 
The predictions tested are derived from past theory and research deal- 
ing with clinical versus statistical prediction. It. examines three . 
principles of human judgment as related to graduate admissions. The 
first is that a linear combinatibh of the variabiles considered by ^n 
admissions cdcmittee does a better job of predicting graduate success 
than d-bes the committee. -The second principle is that the committee' s 
judgment may itself be represented or simulated by a linear combination- 
of the criteria it corfeider^. ^ The third is that this simulation is 
superior to the cocamittee in predicting graduate success. Data from the 
Department of Psychology at the University of Oregon were used to test' 
these principles. ^Included were- GRE Aptitude Test scores, grade point 
average, quality of the undergraduate institution attended, the average 
rating of the admission's cbmmirttee, and a faculty rating. - 

sia. Domb, Jo iSn Xeary. Relationship Between__Sglected Predictor 
Variables and Graduate Success Criteria at the UniversjLty of Cincinnati 
College-ConservatoVy of Masrc. Ed. S.E. dissertation, Univ'. of CinciiiR^ti, 
1977, 151pp. . (Order No. 78-01681.) * • 

The purpose of this study was to assess the validi^ty of the Graduate 
Record Examinations (GRE) verbal^ quantitative, atid Advanced Music Test 
scores and the undergraduate grade point average (GPA) as predictors of 
success in a graduate mifsic prbgrsnn at the University of Cincinnati 
College-Conservatory of Music/" Success criteria were specific graduate- 
course area CPA's and the ciiuiatxve master's br-dbctbral GPA. The 
subjects were 4^ graduate students entering the College-Cbnsefvatbry bf ^ 
Music between 1970-71 and 1975-76. Many correlatibn coefficents between 
predictor variables and success criteria were significant at the •001 
level when combined data were usedL however , rib single predictor could 
account . for more than 25 percent bf the variance in an achievemerit 
measure.' Undergraduate GPA was the best single pfredictbr of the cumulative^ 
master's GPA and the ciraulative dbctbral PPA and was a better predictor 
bf achievemerit in most graduate music-course areas ^ than' were GRE scpres. 
(A primary except ion. was that the GRE- quantitative"^ and. Advanced Music 
Test scbres were tire best predictors of achievement in theory co^rseS.) 
*Th^ GfeE Advanced ^^ttsic Test ^a^^^ a better predictor of achievement in 
graduate music courses thari were GRE Apt it u^ Tests, but GRE quantitative, 
scores were bettOT predictors than were GRE verbal scores. It was found 
that x^rtien^yt&e s^e single- pr^^ they had 

^ore pr^di^ive/pbwer than when used singly. Students with high urider- 
graduate GPA **syL GRE jW vane ed Musit Test scbres, and GRE quantitative 
scbres hayjg. l^S pripjability of be^ng placed on prbbation and of failing 
the* oral e^aminatioii on the first attempt than do other students. ^Sincej 
higher Qbrre^atibri cbefficierits are obtained when all predictor variables 
are cbmblnedA it :is recbmmerided that the undergraduate GPA and GRE 
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Aptitude and Advanced Test scores be utilized as predictive tools in 
the selection of students for admittance to the Uriiverisity of Cincinnati 
College-Cbhsefvatory of Music. 

32a. Dreese, Richard N.; Russell, William M. An Investigation of the - 
Validity-of -tke- Graduate Recorjj Ex^ffnTnatlons and Certain* Personality or 
Interest_Tests in Prjedicting Academix^ i*erf ormanceJcn the Management 
Curriculuin of the United S tates Naval Postgraduate School . Monterey, 
Calif.: U.S. Naval Postgraduate School, 1964. 70pp. (Order No. AD- 
480-892/ 9ST). 

— - .__ * . ^_ 

Certain aptitude and personality ^tests given to tKe 1964 Management 
curriculum military officer students pf the U.S. Naval Postgraduate 
School, and the scores were correlated with the academic grades received 
during the first thtee terms. The results confirm that the Graduate 
Record Examinations are ^ excel len? predictor of acadfemic performance 
and indicate that neithet the Structured Objective Rorschach' Test or the 
Allpbrt-Vernbn-Liridzey^ Stud^ of Values are useful predictors of academic 
perfdrmance in the Management curriculum. It is recommended that the 
Graduate Record Examihat ions be administered to " candidates for the 
Hanagement curriculum and that selection boards be advised of the 
results for use in selecting future classes . . % 

33ai* Th^ Prediction of Doctor a te Attainment in Psychology, Mathematics^ - 
and Chemistry: Preliminary Report . GRE Board Research Report GREB.No. * 

69-6aR. Princeton, N. J. : Educational Testing Service ^ August 1972. 

17pp. ED 06? 664. (See 99a) ^ . ' ^ 

J4n|. Elster, R. S.; Githens, W.H. Election of Officer/Students for 
Graduate Education ; San Di^ego, Calif . : Navy Personnel Research and . 
Development Center, 1974. 8pp. ED 114 4l4. • , - 



Confined to existing monetary and^human resources, the'Navy's Postgraduate 
Select iort Board is responsible for selecting officers ^or graduate • e<idca- 
/tibn who \^11 both perform well and develop skills applicable to later 
Navy billets. Although different methods have been employed in tSis 
selection process, most decisions have been bised bii officer fitness 
reports and prior academic . records . Data from the Graduate Record £x^i- 
nations (GRE), Strong Vocational interest Blank (SViB) ^ and a 1b?:ographic. 
data form were usied in attempts to predict- Naval Pos^tgraduate School 
grade averages xn four separate curricula: Opefatidns Research/Sjstems 
Analysis, Aeronautical Engineering, Cbmmuhicat ions Managements and' 
Management. Results indicate that academic aptitude and biographic i^ta 
could be used for selection. Implementatidn would . require that bibgraph-^ 
ical data and GRE scores be available for all candidates, the-.cost of 
developing these data would seem small in light of (1) the time that 
would' be saved by streamlining the postgraduate selection process, -and- 
(2) the more effective use of officer and student human resources. 

35a. Svans, Frank. The GRE-Q Coaching Instruction Study. GRE Board 
Professional Report GREB No. 71-5a P. Princeton,- N.J. : Educational 
Testing Service, September 1977. 34pp. ED 163 088. 
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■ A special coarse was designed to aid andergradaa6e^>db jects in' preparing 
for the Graduate Record Examinations quantitative test (GRE-Q)> The • 
course iricljided a 4hbrt, btle-ses^isibn discussion (Anxiety Reduction 
Session) oi the GRE ^^tid its uses, and four sessions devoted ^o specific ^ 
instruction in the basic mathematics, required for^the test arid /strategies^ 
fbr approaching the various «types of questions. The content outline of 
the course is included in this report. The course was 'bfferid to jturiior- 
year voluhteelrs at 12 colleges. Colleges were selectetd to maximize the - 
p^ticipation of black and Chicano students; predominantly, white schools 
wete also included. Detailed results are presented; however, the reader;, 
is :c'aationed that the differences observed during the analyses, while 
statistically significant, may be 'caused by factors not under the control , 
of the investigator, such as differential attrition rates and levels of • 
motivation for various subject groups. Tti^ results of' the atiatyses 
suggested thatc (1) the instruct iohal program produced a smalt, .consistent, 
increase iri 9RE-Q scores; i2) the increase appeared to occur early in . 
the programi and^ (3) there was rib eViderice that -the prbgr^ wa^s differ- 
entially effective for the se^ces or the ethnic groups studied.. ^. 



36a. Ewen, Robert B.. The GRE Psychology Test as an Unobtrusive Measure 
o! Motivation.^ 'Journal of Ap^Hed Psyckolo^y, 1969, 53(5^, '383-387..- ' * 

The . Student Vs preparat ion for the GRE-Advance^ Psycho fogy-^est of tHe , ^ 
Graduate Recb^d' Examiriatibris (pRE-P) may sefW as ' an uno&Drusive measur . 
of inoti'vatipri riecessary fbr success In _gradu^e school whether of riot the ^ 
content of the test taps abilities^ necessary fo^ To test this' 

Vbypothes is, records* of^ 31 male graduate psychblbgy students were bbCaitie(l. 
Predictors inc luded GRE-P^ GRE ' verbal arid -quarit it at iv^ Apt itude T^ 

-Miller ifitalogies Test" (MAT), undefgraduate^. overall and. undergraduate, 
psychology GPA^ and njimber of psychology: courses taken pribr to 'the GRE. 
Criteria included percentage qi "A", grade's • in graduate school and' gradua- ; 
tibri versus termin^atibn. Only GRE -P and a, difference score- consisting 
of GRE-P minus MAT showed significant .validity against the criteria- The 

• result's, were iritefpreted as suppbrtirig the ilypothesiB. 

"37a. -Federici, Louise; Sch-aerger, James. Prediction of Success in ^ an ^ 
Applied M.A. Psychology Progr^. Educatioiwl ahdj P^ycholbgical>ifeasiU re- 
ment- , 1974, 34^4), 945-952. ; ' " : ' Z ^ . • 

This study irivestigated the extent tb which traditibnal indices (GRE ^d 
Miller Analogies Test scores^ undergraduate GPA^ arid litters bf recbmmbri- 
dation) and less_: traditional measures (iriterview ratirigs arid bibgraphical ; 
information)' would predict each of two criteria of success iri a subdbctbral 
program in applied psyc^logy: (a) academic competency (graduate GPA) and 
(b) faculty ratings of j selected ititerpers'onal ski H the. traditional , 
measures were modestly related to academic competency. Interview ratings 
arid letters bf recbmmeridatibii failed to^show'a relationship to, either GPA 
or ratirigs. of iriterpersorial skills.. . r 

- . ' ■ ■ ; _ ■ [- \. _ ^- < • - ' - ' ^ - ^■ 

38a. Flatt, Bill. Predicting Acadoiiic Success of Gr^aduate Stiidents iri 
Religion. Hevrew of. Religious Resejrch^ 1973, 14(2),U10^1il. . . 



' y^'^'' - ■. " '.. -16- ■ ; • ■ . 

■ . ■ : > ."L . ■ _ _ ^ ^ 

Shis article emphasi'zes the need for gredictors of academic saccessi 

- ' There IS heed ,td knbW the relat^ibtiship bejtween cettath factors and "the ^ 

^' . ^academic success of students in the theological sernihary." No single 

^ prediction has been- found to be -always reliable. The best predictions . 

*• ; examined ^n, thiV study were m point average ^ GRE 

• composite scores, ahd^uhdergraduate major. -No significant differ-ehce 

was discovered between the academic success of fulL?^time and part-time 

: V . students; ^Evidence points towards the need for further study and for 

cptiCijiued' use of multiple criteria by admissions committees with emphasis 

upon the undergraduate grade point averages ^ predictors of academic 

success, ^''^.-y- ^' v?:' ^ 

* ' . V - * ' ' ' ■- 

- ■ ^' 39a* Florida^At.latitic^^'t^ The\ Centers, of Discovery Pro gram . 

. .; :Boc;a RatVn:: ■.>ibrida Atla^^ Univ . 1969 . 53pp. ED 038 . 361. 

''t. ' ' ' Thi^ ;pr^serv^ice^^ begu|i .in 1964^. consists of a two-year 

^ ' ^ se'ries .of four ihterdiscipl-ihary educatibli courses whose objectives are' - 
^ ' ' . " to 'help ^students gain a' "feeling "of adequacy as educators^n3 help them 

- ■ /' act^gfti're the necessary background- and'skilSs for problem .solving in 

; - _ teaching's ImpdYtant features of the program include independent reading 

..and sll^f-tes ting video-tape viewing, instruction by teaching teams, 

V .smal-l-gr6up disyissionsv labbratat^ experience as a teaser's aide, and 
. v^n in-'deptli research report extending over the entire ^dgram. Evalua-^ 

'tion of the prbgr^am was accomplished by comparing 
T-fV participants ' perfbrmahce oh the Graduate Record Examinations A<ivanced 
i * . Education Test, soliciting. opinions from; students current ly^ enrolled in 

,^ ; . - the progrS, and asking student teachers who ;had cbmpleted the program to 
' - evaluate their training, two fbllow-up studies, were conducted. One ' ^ 
''n^ sui?veyed opinions of ins:erTOce graduates '.about their tot a Professional ^'-'^^ 
. training, and the dt^er :asked, schdo-l. principa to evaluate progran ; • 
..graduates with respect td 24 traits*-; (the appendixes contain samples of" 

- * some of the evaluat ion forms arid", details of the results, arid k pamphlet 

> . but lines the teacher-aid^- prbgram. ) : ' 

' - , ■ ^ ■_ ■ ."^^ _ . ■ - 

40a. Florida State Department of Education. The Sxiitability of , the 
f.otlegp^^vei. Examination ^fogf^^ (CLEP) for Admittaog Vocational 
Education Teaghers tb. Graduate Schools of Educatibn in the State 
Iteiversities of Florida. Final Report ; Tallahassee: Florida State 
bept . of Ediicatidri, Div. of Vocational, Technical and Adult Education, - v 
/ 1973. 67pp. ED 007 420. " v ' , . ■ > 

■ ; . • ' i . ' > ■ ■ ■ ■ ; . 

' This project examines the suitability of tH'e--'Geheral Examinatibris bf the 

ebllege tevel Ex£mination Program (CLEP)vas-^^ to the - 

Aptitude Test of the Graduate Record Examinations (GRE) for 'the admissrLon \ 
;: df vdcatidnal education teachers to maj^ter ' s-level study of vocational 

feducatidri. -The CLEP-battery was administered to 732 vdcational education 
-teachers iri Florida. Test ribrms fdr the te'ichers on the -battery were 
cbhstructed as a basis_ for def iriirig an acceptable cutoff scdr^ for graduate 
study at the master's Level. Recbmmeridatibris are that: (1) The CLEP be 
used as ah alternative battery tb the GRE Aptitude Test in the admission 
of vocational education teachers to graduate study in vocatibhal ^dubatibh 
leading to a -master's degfee; arid (2) that a total cutoff score of 2,250 
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for the five tests comprising the General Examiriatibhs Battery of the 
CLEP be adopted for admission of vocational education teachers to master' s- 
level study, Mditional reccmmenSations and appendixes of related material 
are included . ' ^ 



41a. Frederiksan, Sb'rman;. Ward,^ C. Develbpmeht of Measures fcPr 

ihg-Stpdyiof Creativity . GRE --Board: Professional- Report GREB No. 72-2P. 
Princeton,.' N. J: ; Educational Testing Service, June 1975. 53pp. ED 128^ 
442; '. . - ^ ^ ^ • . 

A set of tests that might be reasonably used as provisional criterion 

measures in research on scientific thinking, particularly creative . 

thinking, were developed and an assessment was made of the suitability > 
of these tests as criteribh variables from the standpoint of their 
psychometric properties.. The Tests _of Scient if ic Thinking are perfor- 
mance tests that simulate aspects of the job of a behavioral scientist. 
The tests are: Formulating Hypotheses, Evaluating Proposals,' Solving 
Methodological Problems, and Measuring Gbnstracts. The exininee proposes 
a number of solutions — not only the* one considered best, but also others 
that shbuld"^be considered. /A scoring method was develx)ped- that requires 
the scorer to assign values tb^ categories of responses rather than make 
subjective evaluations. Six scores, were- studied: (1) average quality of J; 
the respbnses the examinee thinks are best^ (2) average q^ualit^ of atL 
responses, (35 average quality of thebest response by categdry scoring, 
(4) number of responses, (5) number of unusual responses atid, (6) number 
of responses that are both unusual ^and ef.high quality^ The tests were 
administered to aB1?ut 4,600 graduate-school appiicants us an item 
sampling- procedure; Test difficulty was fbund appropriate for advanced 
s^uderits^and reliabilities were high enough to be useful^ analyses: 
were-.-per forced to clarify the structure of the^hterretationships among t 
the various scores for the four tests . . The teists seemed face valid, \but 
evidence of construct validity is needed. ^ 

42a. Frederiksen,* Norman; Ward^ William C: -Measures fpr the Study of \ 
Creativity in Scientific Probiem-Soivitig^' ^Applied Psychological fleasur^- 
merit , 1978,1(1), 1-24^ i ■ ' 

A set of Tests of Scientific Thinking were developed for possible use 
as criterion measures, in research.-6h creativity . Scores on the tests 
indicate both the quality and qiiatitiity of the ideas produced in formu- 
lating hypotheses, evaluating proposals^ solving methodbldgical problems, 
and devising methods for measuring constructs. ~ Cbrrelatibns with GRE 
scores were low, especially for scores based on number of ideas. GJRE - 
scores were better for predicting "quality" but poorer as predictors of 
accbraplishments and self-appraisals^ 



43a. Frederiksen^^Nbniian; And- Others. New Tests of Scientific Creativity 
Show Promise., Findings ^ 1975 ^ 2(4), 5-8. . 

In an effort to measure aspects of problem-solving br creative behavior, 
two or three Experimental items (item sampling methbd) were administered to 



3.j-60b individuals ais'part of the Graduate Record Examinations Advanced' 
Psychology Test .\ Eighty-two percent df the results were scbr able arid 
were ahal^ed by four independent judges using a category-ranking 
procedur^. Findings revealed three distinct arid independent abilties 
involved in scientific thinking, ' Follbw-up activity will involve 
further assessment of this subject group and will re 1 at ie^ experimental 
scores to other variables. ... ' ' 



44a. Gab, Dei D, '^ Ptedictioti of - SuccesV for Doctoral Students in E duc a - 
tiori at the University -d^f Nbrth^akotHa^ Ed .D. ^dissertal^ion. The Univer-^ 
siby of North Dakota^ 1969. (Order No . ' 70-1 13^8 . ) : vv 

The purpose of .this' study was to ascertain whether there is a rel.atibriship - 
between selected variables and. three criteria of success for cjbcrbral^ 
students in education at the- University of, ^o^th^ Da^^ The 
variables included were: (i) area of concentration (teacher education or 
admiriistratibri) , (2) years between bacherpr' s degree and doctoral admission^ 
(3) years' between master ' s degree ' and doctoral admissidri,^ whether or 
not the master's degree was received from UND, (.5)" age \^eri doctoral 
candidate, applied , for admission,* (6) cumulative GPA for bachelor ' s 
degree, (75 ctSuiattve-Gf A for master's degree, (8) number of tfourses in 
education before starting the doctoral. program, (9) number of years of 
educational experienc'e, i 10) verbal scorfe, (ii) GRE quantitative , 
score, (12) GRE Advanced Education*]Test score, (i3) Miller Analogies 
Test (mat) scare, tl4) degree* sought ( Ed. D. or Ph.D. ) , and_(15) sex. 
The criteria of success were cumulative doctoral grade point average, 

graduated or riot graduated, arid Judgment Analysis rating. In general, 

the GRE ..tests serve as useful pfedidtbts of these criteria- Interestingly, 
the MAT, is hot seen as a particularly useful predictor-. Iri cbri^ideririg 
the doctoral GPA as- a: criterion^ some rather discrepant results occur. 
The most important criterion ' is:, age (the younger, the higher the GPA). 
The GRE quantitative arid MAT wer=e dropped almost immediately in the 
stepwise backward elimiriatibn procedure. , The GRE quantitativewas ^he 
riext-tb-last variable fo.be dropped. as a predictor of graduation^ which 
might indicate that get tirig gbbd grades arid graduat irig are nbt sytion^ous. 
A.hegative relatibri exists betweeri the GRE quarititative and doctbraLGPA 
(r« iTO); on the bther harid^ a pbsitive relatibri exists between the ^ 
GRE quantitative score and whether or riot the student graduated (r= .337). 
One might hj^othesize that contrary to the studerits ' probable perceptibri^ 
the doctoral GPA is a largely meaningless quantity if it exceeds the 
minimum required for graduation^ it Tias meaning only for the student who 
is tibt permitted to continue in the program because of a low grade point 
average. * ' , ' 

- ------ - . ■ - : ./ 

45a. Garret ti Keririeth. The Relatibriship Betweeri Crit-ic al Thinking Abili ^ , 

Personality, arid Academic Aqhievemerit bf Graduate Studen ts in the Schoo l; ' 

of Edpcatton at the University of Southern California. Ph.D. dissert atiori^ 

Univ; of Southern California, 1978. (Copies available from Micrographics 

Department y^Doheny Library, USG, Lbs Angeles, CA 90007). 
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: ... * This study, investigated relatidnships'.:*between critical thinking ability 

and several personality dimensi^ The project explored whether critical 
thinking ability could be,. utilized as a predictor of academic success; 
For- this preseritatidn^ critical^ thinking is defined as the ability to 
' .logically assess Aether statements are proposed correctly . Although a 

^'substantial amount, of research Ms been conducted in the area of critical 
thinking as a basic component of abstract reasoning ^ researchers in this 
area have recently become concerned as to whether measured ability in 
critical thinking relates to other variables^ such as intelligence, 

. reading ability i or the intrdversion-extroversion dimension. The study 
i was designed to establi'sh whether critical thinking was related to such 

variables as ego strehgth__and resistance to neuroticism. A sample of 100 
students^ enrolled in the University of Southern California's Scho«^ of 
Education was utilized to investigate the possible existence of a rela- 
tionship between scores on the Cornell Critical Thinking Test! Level Z and 
selected research scales on the Minnesota Multiphasic Personality Inven- 
tory.. To insure that there were a specific nt^er of high critical 
thinkers i a stratified random sample was conducted using Graduate -Record 

' Examinations scbres as the criteria for placing students in one of fbiir 
basic categories. Students were also separated on the basis of sex sane e 
personality attributes do not seem to vary uriifbrmly between males and 
females. One year after the original testing, subject^ were; contacted to 
determine hbw many total graduate units they had cdmpletedi as well as 
their current .graduate grade point index. The results indicated that: 
(1) no significant relationships exist between critical thinking_ahd 

neurbticism in either females br males in this population; (2) that a ^ 

significant relationship exists between' egb strength and '^critical thinking 
ability in females bhly* and (3) that significant relationships exist 
between >"gr ad e point ^erage, total graduate units completed, and critical 
thijQking Ability in both fraale and male students. 

46a. Gharayi, Ebrahim. Admission of Foreign Graduate Students: An . 
Analysis of Judgments by Selected Faculty a nd Adm inistrators at North 
- Texa^ State University^ Ph.D. dissertation. North Texas State Uhiv^. ^ 
1977. (Order No. 77-19668.) ; 

The problem of this study was to -determine by means of the Judgment 
Analysis (JAN) Technique the: admission policies of selected faculty 
- and admihistratbrs fbr fbreigri graduate students at North Texas State 

University. The subjects were 64 randomly selected foreign graduate 
students (all male) enrolled at Nbrth Texas State University during 
the spring SCTiester of 1976. A prbfile data sheet developed for each 
subject included informatibn bti 15 attributes to be* used as predictor 
variables: age, fiafita! status^ school last attended, degrees held, 

' years of English study, GPA in English courses ^ Test_bf English as a 

Foreign tangdage (TGEFt) score, financial support ^ GRE verbal score, GRE 
quantitative score, GRE total score^ credit hours at t empt ed ^ . credit hours 
completed^ cumulative GPA earned during the first semester^ and tentative 
• major. Thirty-rfive judges, selected from graduate faculty and admihistra- 
.: tors with major responsibility for admitting graduate students, wereasted 

to rank each of the 64 profiles in a hierarchical manner. The salient 
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predictor variabies--TbEFt, GRE verbal, GRE quantitative, GRE total, and 
GPA first semester — were attended td^by the judges. There was a high 
pdsitive cbrrelatibh between criterion and predictor variables,^ The ihost 
attended to salient variable was the TOEFL with a multiple JR of .82. The 
selected variables related to the admissioi;! of foreign graduate students 
produced a high-positive coefficient of multiple correlation, R ranging 
from ;56 tjo ;93; 

47a; Goldberg, Lewis R. Admission to the Ph.b. Program in the Department 
of Psychology at the University of Oregon. Amerio a n, Psycholdg ig^ , 1977 
_32(8)^ 663^-668. 

This report d'escribes the graduate admissions process at the Univeristy 
of Oregon and presents analyses of data from over 1,000 applicants. 
Included in the report are some characteristics of accepted (9 percent) 
and rejected '(91 percent) applicants and the probability of ait invitation 
as- a function of the applicant's undergraduate GPA and Graduate Record 
Examinations scores . Some cone lus ions and recdnmendations are presented. 
The most impdrtatit recdnmendatidn is for the rapid development df a 
centralized applicatidh system for all graduate prdgrams* 

48a. Gdddriight, Clarence J. ; Kastr itids • William. The GRE Advanced 
Biology Examination. Bioscience ^ October" 1976^' 26(10) ^ 620-623. 

■ ■ k • . 

This, article describes the content areas, construction, and analysis of 
*the Graduate Record Examinations Advanced Biology Examination. Also 
'^included are reliability coef f icientis , student prdfilesi content validity 

arid predictive validity df the test. 

49a. Grasz^ Carol Scavriicky. A Study to Determine the Validity of Test 
Scores and Other Selected Factors as Predictors df Success in a Basic 
•Course in Educational Administration. . Ed .D. dissertation, Rutgers 
Univ., The State Oniv. of New Jersey, 1977. (Order No. 77-13463;) 

The purpose of this study was to investigate standardized test scores arid 
selected persbriarl factdrs^ to detemirie sigtiif icarit relatidriships iri the 
prediction of academic success iri a basic cdiirse df educational admiriis- 
tration. The crit^ribh of success employed was the grade achieved in the 
course. The population consisted of 382 graduate students enrolled in 
the Graduate School of Education, Rutgers University^ The State University 
of iJew Jersey between 1962 and 1975. Statistically significant relation- 
ships, at or below the .05 level, were found between: ?rade in course 
arid Critical Thinking Appraisal score and a negative correlation with 
Religious valoesi as measured by Study df Values; program level and 
political values^ -as.mea&ured by Study of Values^ Critical Thinking 
Appraisal^ Graduate Record Exaininatibns--verbal , quarititatw arid total; 
age during course and Economic^ Political and Religious -values ^ as 
raiasured by Study of Values, Minnesota Teacher Attitude Inventory^ 
Critical Thinking Appraisal^ and Siller Analogies Test; sex of student 
a^ Theoretical, ^esfhet;^. Social and Political values, as measured by 
the Study df Values, Minnesota Teacher Attitudes inventory and Graduate 
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Record Bxaminati6ns--quarititative; department ^ffiliatibri arid Ecbridmic, 
Social and Political values, as measured. by the Study of Values and 
Critical Thinking Appraisal. Significant relationships were found 
between standardized test scores and personal factors, which pointed but 

substantial differences among members of the student group. These • 

differences did not affect grade iri the course, the measure of success; 

50a. Greene, Billy Albert; A Cbmparative Study bf Dbctbral Student, 
- Enrolled in Non-Trad ttional and Traditional Preparatory Programs iri 
Educational Administer at ion. Ed.D. dissertation, Univ. of Nbrtherri 
Cdldradd, 1975. (Order No; 75r23311.) 

The purpbse^^bf this study was to discdver if the two groups were different 
in background^ Graduate Recbrd Examiriatidris scores, cdliege quarter hours 
of prior preparation, iri 20 subject areas^ arid iri pejrsdriality. istuderits 
in the riontraditibrial prbgram were dlder, had mdre years of educational 
experience, had more^ educational adfoinistratibri experierice^ arid were 
receiving higher salaries than were doctoral students enrblled iri the 
traditidriai program. Analyses and interpretations of the data for the 
Graduate* Recbrd Examiriatidris Aptitude and Area Tests revealed no statis- 
tically significant differences betweeri the twd groups. Students 'drawn 
from the ndntraditibnal prbgram had a sigriif icaritly greater number of : 

.college quarter hours iri Organization arid Administratibri bf the Public 
School, Elementary School Organization arid' Admiriistratibrii_ arid Supervisibri 
arid Sociological Foundations of Education than did dbctbral students 
enrblled iri the traditional program. Dbctbral students enrolled in the 
traditibrial prbgram 'tend to be^more cheerful, active^ talkative, and 
frank thari the' rariddm sample of nontraditional students. ,2^^^^^^^ ; ^ 
from the nbntraditibrial prbgram terid to be more self-motivated, imagina- 
tively creative, ^arid oblivious td physical realities than students in the 

'traditional group. 

51a. Hackmari^ J. Richard; And "OtThers. Predictidri df iLdng-Term Success ^ 
in Doctoral. Work -in Psychology. Educational arid Psychdlog ical Measuremeh t^ , 
1970, :^(1), 365-374. 

This study examined four sets of predictors in a study bf 42 doctoral' 
candidates ' classroom perf drtnance, Ph;D; progress and status six years 
after enrollment iri the program^ Dridergraduate GPA in psychology was 
correlated .3 with erid-bf-year GPA but ridt with long-term criteria; : 
Graduate Record Examinations scores were cbrrelated with shdrt-^ arid long- 
term criteria. Hours of undergraduate language cburses were riegatively 
correlated with long-term criteria. Rated quality bf liridergraduate __ 
"college was correlated .3 with perceived progress toward Ph.D. as well 
as adjudged success six years after enrollment. 

52a. . Hariserii W. Lee. Prediction of Gradu^e Performance in Economics. 
Journal bf Ecbribmic Educatidri , 1971, ^(l)j 49-53; 

The ase of radergraduate grade point average and the GRE quarititative 
scbre as predictors of economics graduates' grade point averages was 
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improved by introducing a School Quarity Index^ yielding m_ul^ipie cor- 
relation coefficients of up to .50. ' -f^ 

- -- ' — _. _ . ' 

53a. Harmon i Lindsey K. Fourteen Years of Research on Fellovship Selec-^ 
tion; Washington 3 -D.G.: National Research Council, 196j6. 30pp. (available 
from the National Academy of Sciences, $1.50) ( . 

A summary of research efforts and findings from 1952-rr966 in a program 
designed to improve .techniques for selection of National. Science F6un<fe'r 
tion Fellows^ Thife extensive research on graduate-sphobl selection > 

resulted in a series of 26 technical reports on problems ranging from 
improvement in report fcnns to long-term, on-the-job validation of 
selection instruments. Inrs summary report highlights reliability and 
validity of a series of predictors and predictor composites, including 
Graduate Record Examinations j undergradtiate/science grade point , •'• 
average, and professor's confidential reports. Development of criteria 
of perfbrmahce and of composite criteria is described. Ah index is ^.c 
included. : 

54a. Hartnett, Rodney T.; Centra, John A. The Effect's of Academic 
bepartments on Student Learning. Journ a l of H i gher Education , 1977, 
ik5(5), 491-507. ^ . 

This "Study concerned the effects of academic departments on student 
academic achievement as measured by Graduate Record Examinations (GREs)' 
arid the field tests of the Undergraduate .Program (UP) of the Educatibrial 
Testing Service. TheUP sample included between 35 arid 43 departments ^ 
from each of fbur fields: biblbgy^ busiriess^ mathematics^ arid psycholbgy; 
In- the GRE sample, between 32 and 52 departments were included from each 
of > six fields: biology, literature in English, his:tory, mathematics,.'- 
chemistry, and psychology. Department information was obtained through a 
mail questionnaire survey of a national sample of colleges and universities... 
Results bf regression arialysis iridicate that there are cbrisidersible 
differerices betweeri^epartmerits withiji inariy^^ instittitibris . Therfe wa| 
little suppbrt for the idea that it is advisable to arialyze educatibnal 
effects on a more micro leve]^ by studying student grbwth in specific 
subspecialties within disciplines; there was no evidence that such 
subspecialty^^ analyses yield sufficient additional information about the < 
effectiveness of acadonic departments. None of ^fehe various departmential 
or student descriptors used in the study were consistently correlated 
with academic aptitude regression residuals. . ^ 

55a. Harvey, Philip R.; and Lanriholm, Gerald V. The Pejrfbrmance of 
Foreign Graduate Students bn the Graduat-e Recbrd Examiriatibris Aptitude 
;Test. G^ Special Report 61-1. Princeton, N.J.: Educational Testings ' 
Service, September 1961* 

This study was undertaken for two reasons: first, to obtain interpretive 
data that would be^^lpf^i in evaluating the performance of foreign 
students bri the GRE Aptitude Test arid, secbrid, tb ascertain what effect. 
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if any,' several raontlis stud^ in American graduate schools would have oh 
the perfdtiaance of foreign student^, on this test, ^^^t^scbre data were^ 
collected bri 637 foreign students at four graduate schools^ Verbal arid 
quantitative score distributions are presented i- The authors found that 

Aptitude_Test scores for college seniors, presented in Scores for 

Basic Reference Groups, were higher than mean verbal ability scores for 
the foreign students. Quantitative ability mean scores for the foreign 
students, however, were , substantially higher than those of college 
seniors. "Test/re-test data showed rio gairi in mean verbal ability test 
scores but showed statistically significant gains on the quantitative 
ability score. 

' _ ;. _____ _j:?t^__ - 

56a.' Harvey, Philij> R. ; Pitcher, Barbara. The R e l a tionshtp of Grad uate 
Record Examinations Aptitude Test Scores atid^ raduate School PerformaT| p i 
of Foreign Students at Four American Graduate Schools . GRE Special ■ P 
Report 63-1.. Princeton, N.J.: Educational Testing Service, April 1963. 

This report is the second in a series on the use pCjthe Graduate Record 
Examinations Aptitude Test for appraising the qualificatidhs of foreign^ 
students at graduate schools in theUnited States^ In the first report^^ 
results on the GRE Aptitude Test verbal abiiity^d quantitative ability 
sections were presented for foreign students attending graduate schools 
at four American universities.' This report presents an evaluation of the 
QBE Aptitude Test scores for predicting the academic success of these 
same foreign students i 

57a. Heritage, John A Validity Stud^jo£ Admission Criteria for 
Masters Students in a. Re ading Prog ram^ .M.Ed, dissertation,. Rutgers 
Uniy.i The State Univ. of New Jersey, June 1977. 67pp. ED 144 035. - 

The purpose of this study was to investigate the predictive validity of 
the admission cr iter for master's degree students iri reading: under- 
graduate grade point average .(GPA)^' Graduate Record Examinations (GRE) 
- scores, undergraduate .college quality^ and age_. Data were gathered for 
94 former master's degree students at Rutgers University^ including 53 
who had obtained the MiEd. and 41 who h^ dropped out. The graduated and 
hot-graduated groups differed significantly only on the GRE verbal scores. 
For the graduated group, GPA and age yielded significant correlations 
with the time-tp-degree criterion. The results from this study were 
interpreted as being consistent 'wi£h those of other predictive; Studies in 
education. * . . 

.58a. Hiririchs, Vance Henry. An Analysis of Selected Factors_Assbciated ^ 
with the Gradnate ilecord^^^iriatioris of Three Colleges. Ed.D. dissert a- 
tibn, Univ. of Nebraska-Lincoln, 1968. 180 pp. (Order No. 68-18047.) 

The purpose of this study was to analyze the variation in the Graduate 
Record Examinations test Scores 'of students in selected Lutheran colle|es 
and determine if the discernible differences have any significant relation 
ship to selected measurable envirbrunehtal and academic infliienc^es. * The^ 



study included students from Cohcbrdia Seftibr College of Fort Wayne, 
Indiana, Concordia -Teachers College, River Forest, Illinois, and Concordia 
Tgachers College, Seward, Nebraska. All students graduating from these 
colleges in 1964-t65 were include? xvl the study. The following factors 
were selected for siudy arid analysis in an. effort' tOvdet ermine tlie degree - 
of relatibriShii) between adtnissidti arid instructional factors arid Graduate 
Record Examiriatidris scores : ' (1) the size of thg. cdtnmuriity in which the 
student resided for the major port ibri p£ his life; ;(2) the size of the 
higfi» school from ^ich the student graduated^ _ (3); abademic performance in 
high school as represented by ^the student 's class rank in the graduatirig 
class; (4) the placement-test credentials presented at the time of,, 
admission into college; (55 the^student's course -work in the areas -tested ' 
by the Graduate Record Ex^ihatiohs j (6)' the preparation of the college 
instructor in these areas; (7) the amount of money expended for instruc- • 
tidnal pur|>oses. Analysis of the data provided the fpllo^n^ information': 
(1) the combined graduating classes of three colleges obtained a mean 
score that exceeded the natidnal ndrm iri qii^rititative, humariities^ atid 
natural scierice tests. The mean score for this grbjup was lower thari the' 
riatibrial norm iri the verbal arid sbcial scierice areas; (2) classified ^ 
analysis ^of the Graduate Record Examinations- scores suggested that the _ 
transfer -'Student was a significant- factor in the variation of scores; (3) 
in;, the population studied male graduate pei^formarice on the Graduate - 
Record Examinations was^ higher than ^female; (4) the student graduating 
from Concordia ^Senior Cofeiege demonstrated superior ability as a freshman 
as tested by the Sequential Tests of Educational Progress; (55 population 
derisity arid the size of the high.schddl graduating class showed nd 
sigriif icarit relatidriship with the results df the Graduate Recdrd Estami- - 
riatibrisV (6) rarik iri the high schddl graduatirig class shdwed a significant 
relationship with the scores on the GraTduate Record Examinations; (7) the 
Sequential Test of Educational Progress showed the highest correlation 
with the Graduate Rec.ord "Ex^inations ; (85 .no significant relationship 
could SeT^^pumd between the amount of course work in an area and the . 
scores dri the Graduate Record Examination's; (9) n^ retatipnshii 
could be found between the instructor pireparation - index and student 
.perfdrmarice dri the Graduate' Recdrd Examiriatidns; arid (1.05 the rattk of ' the 
amount expended per studerit by each of - the "three colleges is ideritical to 
the rarik bf the composite perfdrinarice dri. the Graduate Recdrd Examinatidns. 

59a. Houston, • S^uel H.^; Strohmeyer , Eric . ' A Study 6f th^ Validity of 
the GRE Battery in Predicting Four Criteria of Siaccess in j6bct6ral Degree 
^Prdgrams. Journal of the Student Per s onnel A s soc i at ion fqr Te a cher , , 
Educatidri , 1979, i(35, 90-96. ~ _ . ~[ V . , 

Predictor variables for this study included twb Graduate Record Examiria- - 
tions (GRE5 Aptitude Test scores, three GRE Advanced Test' scores, and the 
GRE Advanced Education Test score. Criterion variables included: . (1) 
grade point average,, (23 graduation versus dismissal from progr^, (35 
normative judgment analysis '(JAn5 rating, and (45 ipsative JAN rating. 
Except for the normative JAN criterion, multiple correlation coefficients 
.were, all statistically significant, though weak frcnn a predictive,, viewpoint 
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60a. Hsia, Hsid-Hsuan; i^-S£iidy of Selected Intellective Factors Re 
to Academic Performa nce in Gradaat^ ^hooi . Ph^^D. dissertation^ North- 
westem UniXrersity^ 1968^ 201 pp. COrder No. 68-3191.5 

3 . - 

tile purpose g£ this study was to investigate the predictive validity of 
selected intellective factors for the' estimation of academic performance 
in graduate school. The predictors were: (l)Graduate tecord Examinations 
scores, (2) undergraduate grades, and (3) grades . from other graduate ' 
studies. The subjects were 815. students. who registered for the first - 
time' ^t Northwesitern University during 1964-65. A series of multiple 
regression analyises were undertaken to^ select the best combination of 
predictors for the estimation of first-year graduate grade pointy average . 
A "crbss-validation sample of 39i Northwestern graduate student s^vvhd first 

registered' during i965-66 was selected to validate the findings of th^ 

study. Multiple, regression analyseis showed that Graduate Record Examina- - 
-tions verbal scores ^ undergraduate grades and grades frota other graduate 
studies were significant as predictors cif firs,t-year graduate grade point ^ 
average. T^ie multiple R^s*were significant and ranged froni .19 to ;38^ 
For institutdonal types regression analyses^ undergraduate institutions 
were classified into four types according to relative size of undergraduate 
and 'graduate grade averages . Coefficients^of correlation ranged from .02 
to .70. _ These _values were generally higher in absolute value than the _ , 
coefficients of correlation obtaified from the total sample. For two. of ^ 
the four' types of institutions^ the differences were statistically signi- 
ficant . Oii regression ahaly^e^ by fields, seven series^of 
separate regression analyses yielded signi^catit cbrreiation coefficients 
^om' .i? to .51. These were higher in_absblute value than those obtained 
ffc^ii tite sample as a whole, but the differences were tidt significant.. . Tp^ 
determine a reasonable makS^ value for coefficients of correlation^^ ^ 
'between uridergraduate- and graduate grades, a regression analysis was 
performed for a group of graduate students who attended Northwestern as 
undergraduates. The analysis, yielded coefficients of correlation ranging 
• from to .54. Wieh the multiple correlation coefficient' was correcte^^ 
for attenuation due to curtailment of predictor variables, values 'from .56 
to .81 were obtained./- Cross-^alidatibh of the regression equations indicated 
-that while "the relationship between, the intellective predictors studied and 
graduate grade point average was not of a magnitude t5 permit accurate 
-predictions for individual cases-, these coefficients appeared to be stable 
,fo.r a different group of graduate students. . , 

61a. . Hufcerty^ .Qari J.j Smith, Douglas U. Mea s ures oS Discriminatibn 
'among Achievement: Levels in Statisti^^ 1975; i8pp. ED 109 "254. 

Ei^tv diicrSinators were identified and- data were obtained from the 

records of 80 graduate students who attained one of four achieveiaent 

levels at the conclusion of a be^i^ning course' in educational^ statistics . 

Although the ifitertal discriminatory power of :the : set of eight measures 

was very high, est iaafes of the; true power were disc our aging ly low^ Two 

GRE i^asures were judged to be .the best discriminators. -Nevertheless, ^ . 

they were very poor either considered alone or in combination. Tredictioh 



for the second achievemeht level appeared fairly strong^ even for ah 
external analysis. Linear as well as quadratic classification results are 
included . ' . • 

6'2a. Hinnphreys, Lloyd G.; Taber, Thomas. _Postdiction Study of the 
Graduate Record ' Examinations and Eight Semesters of College Grades. 
Journal gf^ Educatidnal Meaisurement , 1973" ia(3), 179-184. 

Tlii& report cbhcerns the examination of data from a pbstdictive study 

o£ the tests of the Graduate Record Examinations and the' eight semesters 
^/-v « i_ _ ■ _ '-^ 

of undergraduate grade averages, —with each semester * s average comput3ed 
•independently, of the rest, ^^bstdict^ive validities of the jte 
portions of the GRE were essentially' similar to predictive validities 
obtained earlier by tlie senior author. Both predictive aod^ postdictive 
validity gradierits over the eight semesters were relatively steep, with, 
freshman . grades haying the highest correlations with the tests. ' The 
validity gradient fbr'all Advanced Tests combined did hot follow the 
pattern for the Aptitude Tests, but neither did it show the opposite 
gradient. Advanced Test results were most highly correlated with 
"sophomore grades, but the validity gradient over the eight semesters "was 
relatively f iat . A smaii-scaie extension of this research. into post- 
baccalaureate training indicated that senior grades were most predictive 
of graduate criteria, l)ut a larger-scale study is suggested. Possible 
impLicatidns for ability theory 3nd for selection of graduatjj^ students • 
are discussed » - ' 

63a. : Humpliryi Betty. A Look at Some Data About Music Tests ih_Natidhal : 
Testing 'Programs Geared to College-Level Courses^ Couhcil for Research 
in Music Education, Bulletin ^o. 56 . Urbana: Univ. of iliinois School* 
of Music-, Fall 1978. , ' - /. . : 

This article provides ihfbraat ion about research.' on 'inui^i^ testing in 
'hatidhal testing prbgrMs geared to 1:b"t1re"ge^- Data based 

bh the study bf relat ibhships between perfbrmahce bh a written test and 
a listehiiig test demonstrate the usefulness of questions based oh taped 
stimulus material.. The s^e data also provide ihsights ihtb the/t^ypes - 
of course preparation that appeared to ihfluehce the perfbrmahce bf the 
Student s~who~^9pk^ the two tests . Examination of deveiopmehts in music 
"testing, over the years reveals a trend toward" iiK>re~ detailed scor.e^ report- 
ing, such as the provision o-f assessment indicators and of,ivSubscore : 
ihfbrmatibh. There is alsb ah attempt to systematical ly obtain mbrfe 
• backgrbuhd ihfbrmatibh abbut thbse who take the tests. . ' . ' 

64a. ' Krasho, Richard Sichael .. Initial Rapport and Survival in Teaching 
as a Fanction-of^JJiei Educational' Attitudes of Beginning Teachers . Ph,D,. 
^dissertion, Stanford Univ., 1971. 203 pp. (Order No. 71-197A5.) 

Thirty male and one hi^dred twenty-four female prospective teachers were 
given a battery of iriventories prior to: teacher training. On the: day 
immediately fpllbwing the admihisttatibh of the ihyehtbries, each subject 
taught a _40-mihute >lessoh to 20-30 secbhdary schbbl-studehts. After the 
lessbhs the studehts were asked tb rate each subject bh a 20-item Pupil . ■ 



■ :. ; :: . . :: . . . ■. . . ■ ::; . ^ .. ' ; 

itsyentory which elicited responses, from the students concerning the - 
teacher-stiident rapport developed over the 40-ininute lesson. From this 
rating each subject was assigned a rapport score based on the il items 
f<wind-^ through factor analysis to be highly loaded on the same factor; 
rfigh-iraplport subjects differed from Ibw-rapport subjects iti their greater 
ftexxbilityv' higher sensitivity to the needs of individual students^ arid 
generally more progressive educational philosophy. Discrimiriarit arialyses 
were performed using the predictor variables of (1) the California 
F-Scale, (2) the Kerlinger Scale of Educational Progressivisin^ (3) the 
Kerlinger Scale of Educational Traditionalism, (4) the Graduate Record 
Examinations verbal test, and (5) the Graduate Record Examinations 
quantitative test. Results of the discriminant analyses indicated _t:h at 
these tests neither singly nor in combination could significantly p'r 
efficieritly discriminate either high- from low-rapport subjects or 
survivors from riorisurvivors . 

65a. Kfogstad, Jack; Harris, Jon, ^ The Emerging Group of CPAs iri th^ CMA . 
Program. The Qhio CPA , 1975^^4(3), 121-127. 

Entry into the program for a Certificate of Management Accounting (CMA) 
is open to ariyorie ^ith a bachelor's degree, satisfactory Gf^or_ATGSB 
scores s or a_CPA certificate. To obtain a QfA certificate, one must pass 
-ah exam within three years arid have two years of management accounting" 
experience completed within seven'years after the exam.. Also, 30 hours 
per year of professibhal study in 'each three-year period is _a must^fdr 
CMA holders* Many CMAs are also -CPAs, and most are employed in teachirig, ' 
ihdustryi and publid accounting. 'Most are men 'who average 36 years of 
age and earn salaries ranging from $23,O00-$39^00O. ^st CMAs-CPAs v/ere 
moti^jated ta get their certificates for personal jreasona;^ Job- or 
berief it-related motives were of ^ainor importart^f^ Many rel^ that' the CMA 
certificate is riot accorded the prestige it deserves and that it should 
be made mandatory for CPAs wbrkirig iri management accounting. 

66a. Lafferty^ Gladys^ E. . A Study of the^ Influenc e of Age on Predi cts 
ability of-Graduate Refeord.>£x^ihatibns Aptitude Tests for Successful 
Graduate Students^ . Colu^ia: South Carolina Univ., 1969. 39pp. ED 029 
606. • ■ > 



The purposes, of this study were to determine the influence of age on' 
academic achievement ^ investigate relationships between Graduate Record 
^Sinatibhs -Aptituiie Test scores and graduate grade point ratios <GPR) , 
and evaluate the student ~s^plerin_ tems^pf natioha riprms_. The assumptibri 
underlying the study was that sighi f ican£ differences iri-the accuracy of 
GRE Aptitude Test scores as a predictor would result: as a direct fuhctibh . 
of ^ge. The sample consisted of 393 students \^o h|d received master's 
degrees iri 1966 and 1967 in 18 different areas of specialization. Findings 
revealed that the asstmiptibri liriderlyi-rig the study could not -be substantiated.. 
For the group as a whble^ ho significant differences in means of,^GRE total 
Aptitude test scores or in mean graduate GPRs were fburid. T^e oldest • * 
group had the lowest GRE scores, showed a tendency to earn slightly^ Ibwer 
quantitative ability scores than the younger; students i b£it earned the 
^highest graduate GPRs. For education students, GRE total scores were 



found to predict graduate GPRs better for those 30 years, of age and Sove 
than for those in their twenties. Age hadStittle cbrfelatibn with GRE 
scores for the inen^ but it was associated with both GRE scores arid GPRs 
■■ for the wdmeh. The men and women in the sampl^^ exceeded the 1964-1967 
national norms for their sexes in all instances, except for male per for-, 
mance in verbal ability. 

67a. Lantdioim, Gerald V.; And 6ther§. Goot^erative Studies of Predicting 
Graduate School Sudcess^ . GRE Special Report" 68-3 . Princeton, N.3'::t- 
Educationa^ Testing Service, August 1968. 95pp. ED 163 083, 

This report presents the results of studies iti \?hich ip graduate schools 
€ pope rated . One qt more graduate departments participated in • eacti,,of six 
different disciplines: chemistry^ English^ history^ philosophy^ physics^ 
and psychology. Students who first enfblled fcr graduate study in these' 
departments during 1957, 1958, 1959, and 1960 constituted the subjects 
for the studies. Predictor data obtained for the students included "li* 
scores on the Graduate Record Examinations Aptitude Test and/or an 
Advanced Test arid, for the students in some of the departments, their 
undergraduate grade pbitit averages . Two types of information werl 
obtained as assessments of perfb'ftnahce itu graduate study: dep4rtmehtal 
ratings bg. the quality of graduate wbrk and ^ classif icatibri of each 
student ' s academic status ("earned Ph.D.," and so forth) as of October 
1963. The results varied widely from group to group ahdthe generali- 
zations made in the report are tentative. Noting the critical importance 
of graduate study and effective prediction of success, the authors end* 
the report by present ing what -they feel are recommendations that might 
help improve -prediction: clarify "the natute of success in graduate 
schbbl^" explbte issljes involved in assessing the perfqlrmance of each 
student i -identify additional. predictbrs_ of success^ and form an overall 
grading of "promise" oh the basis bf all information available bh a 
student at the time of admission. . 

68a-i LanrSoim, Gerald V.; And Others . Review of Studies Employing GRE . 
Scores in Predicting S uc c ess in Gra d u a te Sc hool, 195 2 -1957 .: GRE Special 
Report 68-1. "Priixcetbti, N.J. : Educational Testing Service, March 1968. 
41pp. ED 163 084.; . \ / . * ' 

In this report^ thirty-eight different studies -that empLoyed GRE scbres 
in predict ing success in graduate study ^are reviewed. The report is 
presented in four ^sections :: I. Summary of Findings by fiajo^Fieid of / 
Study (23 different ma^jor f ieids)j^ 11^ ^^^^^??_^pi?y^^S^:^^i^^^^riteria 
of Success (N=2i); ill. Studies Employing Grade-Point iSverage as the 
Criteri-on (N=13); and, IV. Predicting Graduate School Success, of Foreign 
Students , (N=2). Section I was generated from the 38 abstrabted studies 
presented *in .sect ibris II- IV. Although the authors caution the reader 
about the dangers of drawing, conclusions from the findings of the many 
and varied studies Covered - in the report ^ they nonetheless make four 
broad generalizations: (1) students' wit^K higher test scbres perform at a 
higher level in graduate school "than students with lower test scores; (2) 
the verbal ability score tends to be nost highly re 1 at ed_ to performance 
in subjects of a descriptive nature — for' example, the humanities — ^^iie 



.•_ . . . . _ i !■ . \ 

the quantitative ability score is usually more predictive the physical 
sciences; (3) Advanced Test scores in the appropriate subject were usefal 
predictors and improved the correlation when U|ed^long with the Aptitude 
Test -scores; ahd^ (4) best prediction wa,s obtained \^en undergraduate 
record and test . scores were used in cdmb'^natibri. ' 

6 gfe Lannholm, Gerard" V . Summaries of GRE Val idity Studies 1966-1970 > 
GM^pecial. Z'Repo^ 72-1 Princeton^ N.J. : Educational Testing Service, 
February, .1572. \ ' 

This report summarizes 14 studies received by the GRE Program Office 
after. the publication in March 1968 of dJRE Special Report No. 68-L. \^ 
(See ED 163-^ 084, p. 59.) .-^ong these studies are two unpublished master ' s ^ 
theses^ twdydepartmental .mempra^ five institutional research reports, 
two prepublicatibn drafts of ^research reports, and two journal articj.es. 
Except where :'the; data for two or more departments are pool ed^ the number 
of stiidents in' the samples studied was small. Nine of the studies are 
concerned with itudeht-^ in only one discipline. Four of the others make 
separate fSialyses by:';<rf partment . Teh of the fourteen studies included 
:sbme measure of undergraduate performance as well as GRE score? among the 
predictor variables'. As with the previous report, the author qualifies 
his summary statements by urging caution. Three generalizations are 
m^de: both imdergraduate record and, test scores are positively related 
to performance in gradiiate study; use of some rating of the quality of; 
the applicant 's imdergraduate institiitibn seems suf f iciently.: promising/^^ to 
suggfest its use in more research studies; ahd^ there is a need for still 
further work on the development of satisfactory criteria of success iri : . 
graduate study. . ; • 

'70a. Lahnholmi Gerald V. The- Use of Gr a du a&e-^ecord Ex^inat ions in 
Appraising Graduate Study Can didates . Princeton^ N.J.: Educational ;^ 
Testing Service ^ October 1962. . , ' ^ 

Results of a quest'ibhnaire sent to sdine "^CK^g^raduate s are summarijzed 

in tW sect ioSs . The first section presents a g^Jol^ 

replies. The second discusses each of^the LI questions in detail and 
presetits "typical" replies. The inquiry touched upon: (1) types of / ^ 
information used to appraise applicants for graduate st^dy; (|5 specyic . . 
uses made of GR&_ scores., and which scores are required <Aptitud^^, Advanced, 
combination) I (3) level at which test scores . are used (master ' s; dp^ 
both); (4) setting of miniium scores; (5) relationship between higtf and: 
low GRE scores arid satisfactory graduate work; (65 ca:ses where GRE scores 
were, unusually helpful; (7); validity studies carried but by the institution. 

' ^ ■ . - 

71a/ Leucfc^. Lowell A.j Urychi, Michaeline. Gradu a te Jo^how Study, Fall, 
1974 . Macoinbi 111.: Western Illinois ^University, 1974. 15pp. ED 116 518 • 

_ _ -_ _ •_- - " - - - - ---- ' 

This study attempts to follow; up students who were admitted t<> the Graduate 

School at Western Illinois University but* failed to enroll. The study is 

desigtifed to (i) evaluate present services to potential graduate studerits_and 

(2) better predict whit proportion of accepted applicants will enroll. The 




no-shows are compared^ for the fall quat:ters of 1971^ 1972^ iiid 1974 and 
are analy2ed_. by sex, m^an GRE scores^ residence^ and . undergraduate rank 
iti class. ^ The reasons for not attending Western Illinbis are analyzed 
for ..those attending some other graduate sghbbl as Well as for those hot 
enrolled elsewhere. The most frequently cited reasons involved financial 
prbbTems. ;A series of recommendations resulted f rorfi this study including 
improving cbrrespbhdence with prospective students and increasing financia 
-•aidv : -.J .\ 

72a. \^^Lunneborg, Clifford E. ; Eunneborg, Patricia W. Dbctbraj Study 
Attriti on in P s ychology . Seattle: Washingtbh Uhiv.^ Bureau bf Testing, 
May 1972.., 25pp. ED 065 042. 

The primary motivation behind ^:his predict ibh study was the concern 
vbicid bver the prbblem ,bf attritibh in graduate school. Noting a 45 
percent drbpbut rate ambhg psychblbgy doctoral stiideSts ^rtio began between 
19^5 and 1964 and were sthdied in 1968, one author deplored the loss in 
t^e antj effort to students and faculty when students leave graduate 
scftool. Also of interest were possible sex differences in the variables 
used to select candidates,^ atid the reasbhs behind male and female' graduate 
students/ dropping but. Thus^ 123 graduate students entering the Univer- 
sity of Washington Department bf Psychblbgy between 1963 and 1967 were 
studied. Although prbgress toward the Ph. D; was not highly related to 
admissions data such as GRE scores and undergraduate grades, ^performance 
in the first year was found to be predictive of later success. Evidence 

subtle. It is suggested that 
greater attention be directed toward measuring attritibti from the program. 

73a; Lunneborg, Clifford E. Summary bf GRE "Data, for Graduate Programs 
at the U &i^.rs4t^^,j>#^sh^^^^ 1970-1971 ^ _ Seattle: Washington University, 
N;Pureau of Testing, March 1972. 5pp. ED 064 303. 

ThisNr^port provides data on the Graduate Record Examinations covering 
the.pe^od from October 197i9 through September 1971 and covering ill 
score. reports forwarded to the* University bf Washington during the' year. 
Scores^are included ncTt ptily for students whb cbmpleted applications but ' 
for those who may have submitted brily GRE scores. Table 1 reports data * 
extracted from summary reports rec^ived'f of the individual departments. 

^ 74a. ^Lynch^ Samuel Wesley. A Comparative ^tudy-of-Caiifornia Campus and ^ 
Noncamgus Docto ral Students in the School of Ed ucation, University bf 

^;S6uth ern Califom ia^ .' Pji.D. dissertation, Univ. of Sbutherh Califbrnia^ 
19751 146 pp. (Order No. 72-28639.) ^ 

' ' . - ' ^ — ' ^ - ■■ _J __ __ __ • 

This study dealt with the question of differences 'l^etween the students 
taking classes on the main Lbs Angeles c^pus and students taking 
classes in Regional Graduate Centers off eampus. A stratified random 
sample of Ed^D. and Ph.D. students :was ntade from all students passing the 
Admissions Examinations during a five' year period. Data were collected, 
and interviews with teaching faculty were car.ried but. Results showed 
that:^(l) there was nb difference between- of f-campus students and 



bh-campus students on: (a) passing the Qualifying Examination^^ 
completing the degree, or (c) time taken to complete the degree; U5 
there was a difference in the nunfcer of off-campus students^© see^ the - 
Ed.D, degree (the nunfcers w^re. higher of f-campus) ; (3) the^e was no 
difference in Ed.D. and Ph.D. students on (a) palssing the Quaiifyi-ng 
Examination, (b) completing Itlie^degree, "or (c) time taken to- complete the 
degree; (4) there was no difference in off-campus students and on-campus 
students in (a) undergraduate gr^de point ^er age, (b) graduate grade 
point average, and (c) Graduate;Record Examinations scores^ (5) there was 
> rib difference in off-campus students-and on-campus studerits in their 
: pirceptibris of (a) the usefulness; of the predoctorai courses offered, (b) 

faculty teachirig effectiveness^ /and (c) course content. and its relevance 
: to course title arid subject; (6) the faculty teaching in the off-campus 
progr^s viewed the off-campus Ituderits differently than on-campus 
students in tfiat off-campus students (a) get iriade|Uffte_ counseling and , 
- advisement, (b) have better cbmmuriicatibri with their {^fdfe 
'class, (c) have a higher anxiety level, , (d) require .more in the affective 
dbmaitt, (e) have a higher level of practical experience, ^(f) go t 
lefi defined screening and enrol imetit procedures^ (g) are more, fatigued, 
(h) have a higher mean age, Ct) show. greater; concern over the quality of ' 
assigrimerits, arid (j) are more mot^ated; (7) ther^ 

betweeri havirig high or ^low Graduate Record Examinations scores arid, time 
taken tb complete the degree. 

75a. Hann^ C, ^jbhn. Quarititative Evaluation^bf^AppU 
. A vv' School, ^ovrrf^^ of Geological Education , 1977^ 25C4), 118-li9.. . : ^ 

» ■ _ _. _ _ ' . " . ■ 

This report argues that the combined plbts bf Graduate Record Examinations 
(GRE) scores are useful data^ for appraising tfieabili^ of prospective . 
graduate §tud^^ to successMly complete the requirements of a doctoral^ 
degree^ : ^ . 

76a . - Marc o , Gary L . . The Perfbrmarice bf First ^ear Graduate Stud ent s_otf . 
- ^ixe GRE. GRE Special. Report 68-2/^Priricetori, N.J.: Educational Testing ^ 
• i Service, July 1968. 30pp. ED 163 091. . 

The purpose of this' study was to obtain normative data dri the performance 
of first-year graduate students on the Aptitude Test ^nd Advanced Test? 
of the Graduate Record Examinations. Tfie population of the study consis- 
ted of thb^ studerits \^o erirblled as full-time graduate students for the : 
first time in the fall of 1964'' in a cbl lege or uriiversity belonging to 
the Council 'of Graduate Schools (CGS) * Subpbpulatibris within each 
institution were cdm^sed of students erirblled iri graduate study :in 18 
major fields -- biology, business, chCTistry,^conbmicSi education^ 
engineeririij Frerich, geology, : goverranent, history ,.^literature, mathe- 
: maticsi philosophy^ physical education, physics, psychology, sociology, 
^ and Spaniish. Majors iri these fields took both the Aptitude Test and the 
appropriatii Adv^ed Test. Norms are. provided fotr. the.. v^ 
tative sections of the Aptitude Test bjr inajbr field .^of study and for ^ 
• - / perfbtmance on the 15 Advanced Tests. Accuracy of tfie data is discussed, 




arid the a:ppehdixes contain tfi^ names of the institutions participating^^ 
the plan of data collection, yeights used in preparing the frequency 
distributions, and specific fields ^classified under pat;ticular inajbt 
fields foi: sampling pufpbses; ^ ■ ' ' _- 

77a. McPeek, Miles; And Others, An Inyestigatibn of the- Feasibility o'f 
Obtaining Additional Subscores on the GRE Advanced Psychblbgy Test . GREr . J; 
- ■ Bbard Professibhal Report_GREB JSb, 74-t-4P_. Princeton, N.J.;: Educatibrial • . 
Testing Service^ April 1976. 6dpp. ED 163 05U. . - ; ^-*V 

, • ■ ' ■■ '. ■ ■ ' . * 

this study was undertaken to determine whether additional information * 
useful for guidance or placement could be derived from existing Advanced 
Tests. The number of subscores currently reported for each Advance^! 'Test 
is limited. by the high reliability required fbr^ su^ used in making 

admissibhs decisions, Subscores used bhly fbr guidance and placement, 
would hot need to meet such a rigbrbus standard bf reliability. Subscbres : 
based on eight cbntent areas were identified* by the GRE Advanced Psychblbgy 
Test' Cbxnmittee bf Examiners; analyses bf these experimental subscores, bf 
the two currently tepbfted subscbres, and bf the tbtal scibre were carried 
out for two forms of th^ Advanced Psychology Test. Analysis bf thfe 
reliability of 'the differences among the experimental subscores sftowed 
thrat ioT most students additional information about strengths and weaknesses 
in some of the Bight subscore areas could be obtained-. The particular 
subscores for whicJi useful information could be ol?tained varied from 
student to student:. This finding was supported by an examination of 50 
rahdbmly chbseh answer sheets^ It was cbhcluded that subscbres based, oh 
the content areas identified by the Cbnimittee bf Examiners may hay^ 
pbtiential fbr prbvidirig additibnal irifbrmatibri fbr purpbses of guidance 
and placement abbut most students who take the Advanced Psychblbgy Test. 
Subscores based on a factor analysis of the test, however, were judged 
not to have equivalent potential. ' • 

78a» Mehrab.iah, Albert. Undergraduate Ability Factors in Relatibhship 
to Graduate Perfbnnahce. Educatibhal S Psychblbgical Measurement ^ 1969^ 
2902), 409-419. ' ; . 

This repbrt concerns a study bf the reicords bf 79 graduate students. 
A factor analysis^was made of" their ^GRE verbal and quantitative scores;" 
Miller Analogies Test scores,' overail undergraduate GPA, junior, and , - 
senior GPA, mathematics and'^; logic course grades, rating by undergraduate 
psychblbgy department,; research experience, promise a^. ;a res.earchei?^^:^ v 
research versus service briehtatibni and achievements 'itt graduate schbbl.; 

* Six factors with eigenvalues greater than 1 were found.:, ability^ under- 

• graduate GPA, research orientatioh'^ 'jG^ : 
training. Scores - oS: the ability fac:tbSv, mainly determined r 

student promise. '^'A regression equation including fiye of these factors 
' was dons true ted* ^ 9^^?? ¥^^^_S?!?49?^^ school 'performance 

Vwai^ GRE-HA^;^ were added to increase R by 14. 
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79a; Merenda, Peter Reilly^ Raymbhd. Validity of Selection Criteria 
in Determining Success of Graduate Students in Psychology, ' Psychblbgical 
R^brts , 1971, ^(I), 259-266. . i 

The' pufpbse of this study was to validate a set of six_pf edictbr variables 
against a discrete criteribn measuring suctess in graduate study-in 
psychology. The predictors were:; (1) total undergraduate GPA, C23I GPA 
in psychology cTburses,, (3) the three Graduate Record Examinations, _'and 
(4) a rating of the college in which the baccalaureate degree was earned, 
the criterion was trichptbmized iritb two success-level categories and a 
failure category. &ltiple discriminant analysis of the data, based on a 
sample 'of 77 students ^o had 'been admittedto graduate study in psychology, 
yielded a Statistically: significant value of d2 (p .001). The greatest 
weight in providing the maximum separation among the' three criterion 
groups was assumed by total GPA', GRE_Advanced Test score, and the grades in/ 
undergradizate f^^ychblbgy courses. 

80a. Michael, William B.; And Others. Correlates of "a Pass-Fail Decision 
for Admission to: Candidacy in a Doctoral Prbgiram in Education. Educ a tional 
& Psychological'^Measorement , 1971, 3^(2), 965-967. , 

This stody explored the int errel at ionships among a number, bf selected 
variables involved in a doctoral co^ittee'^'s pass-fail decisibhs for a . 
sample bf 844 graduate students;^^e variables included scores on the 
Graduate Record Examinations and the > comprehensive examihati.bh (CE). ;. 
Results show moderate intercbrrelations anotig the five arts of the CE 
(.32--. 57) and somewhat. Ibwer cbrrelatibns for the GRE scores (ill-. 49). . 
it is, concluded that the pass-fail decision of the committee was substan- 
tially dependent on tQtal scb^es on the CE arid only. slightly related to 
GRE scbrei^./ ' ' ^ 

81a. - Murphy, Harry J. ; Jacobs, t. Ronald. A Profile- of CSUN Deaf 
Students;, Fall Semes ter, 1976C m7i 25pp.. ^ ED 142 022. . 



This Report d^cribes the deaf student population- (n=17i^ a,t California 
State University, Northridge^ fbr -the fall semes ter- df l^^^^ Statistical 
dSa are presented for the fbljlbwirig variables: age and-sex', audiometric 
data, 'other handicapping conditions^ age bf briset ^ residence by p of 
birth apd . place of high school graduation, type^ bf high:^§chbpl background, 
previous postsecdndary expetience. Scholastic Aptitude. Test krid Graduate 
Jlecoid jExa&inat ions, scgfls, cl^s standing, n^ber bf units^ carried ^ _ 
enrollment iri classes, special servicers in classes, and cbmparison bf_ 
mai^rs^ bf iearirig and deaf students ; Among other things, a sumnarybf 
the results shows that one-third of the students graduated from a resi- 
^efitial school for the deaf while twb-thirds graduated from day schools, 
.day classes, or regular high schbbls,^ that most students have had a 
. pre Y id us postsecondary^xpef ience before cbmirig tb the uriiversity, and 
• that there was an overwhelming preference t>y deaf students fbr a career 
, xri educa-tldn. 
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82a. Nag i, John L. Predictive Validity of the Graduate Record Examiriatidns 
and_the_Miller_Ahalpgies Test. Educational 5 Psychdlbgical Measurement ^ 
1975^ 35(2) i 471-472. * * . . - 

This 'report describes a study' of a s^ple of 63 graduate students, '33 of 
whom did complete and 30 9f _^?9_^i§^ot complete a doctoral program in^ 
educational administration at the St-ate University of ;New York at Albany; 
StatistiSaily nonsignificant point biserial coefficients of 0.140 and 
0.087 were determined respectively -for the total scores on the_ Aptitude 
portion of the Graduate Record Examinations and scores on the Miller 
AaaJ-bgies Test relative to the dichotombus criterion bf cbmpletibh br 
lack of completion. ' . . : . . 

* 83;a.. Nelson, Anna M. implementing Mastery teaming in a Teaclier Ediic^a- 
t ion Program; Florid a Journ a l of Educational Research , -1975, 4X , 23-33. . 

The purpose of this, study was to determine the'validity of the practice 
of permitting teacher-education students to repeat examinations to attain 
passing grades in the first two courses bf the ^ucatiohat sequence. \ , 
^Differences between students ;dio r^pea^fed exams and those whb ^did not in 
frequency of program completion, GPAs^ dnd performance on" the Graduate^ 
Recbrd Examinations (GRE) Advanced Education Test yere assessed. Data 
from 593 students show that there were no significant . differences between 
students obtaining an initial grade of- C and those obtaining a repeated 
grade of 0 in (1) completion or noncompletion of the program, (2) grade ^ 
in student teachings (3) supervising teacher's ratings br (4) GRE scbres. 

84a. Newman, Richard I. GRE Scores as Predictors bf GPA fbr Psychblbgy \ 
Graduate Students . Educational & Psychological Measurement ,' 1968, ^8J.2), 
433-436. , -r' - 

The purpose of this s^tudy was to ascertain the predictive validity of the 
Aptitude and psychology portions of the Graduate Record ExaminatidriS 
(GRE) for 66 graduate students in psychology. Product -moment correlatid^ ' 
of raw scores obtained from the GRE tdeasiires ahd graduate grade point 
average (GPA) were calculated. It was shown that the GRE is an inefficient 
predictor of graduate grades and has little relationship to undergraduate 
grades for this relatively unrestricted sanple bf subjects. 

85a. Sieves, 'Luis, the GRE and the Minority Student: A Perspect:ive . 
Princeton, N;J.: Educational testing Service., September 1976. 2'9pp. ED 
135 827.^ • 

In this report i alternative admissibh systems are reviewed in respect to 
the minority applicant in ah attempt to assess the nature bf the bias 
frequently referred to in cbnhectibn with standardized testing. The 
connection between the; use of the Graduate Record Examinations (GRE) as"" ' 
a standardized test and the admission syste^ was explored, •and it was 
concluded that the role and importance of the GRE as an admission criterion 
was determined by the type of admission system addptiad. The psychdmetric 
d^firiitidns df test fairness (as dppdsed td bias) were alisd reviewed, and 



-35- 



it was noted that there are several conflicting definitions of test 
fairness and that these definitions are in keeping with the types of : , 
admission systems cuiirehtly in use. "The validity of the GRE was examitied, 
and. it was found that the validity^ as with most standardized teists, 
varied with the validity criterion used and various other factors. The 
report stresses the-need for local departmental validity studies _arid 
special studies for minority groups. Of the three major types of bias 
common, to standardized :testing — content bias, environmental bias, and 

utilization bias—the last was noted as bearing most directly on the>^ - 

concern about testing as a barrier to the admission of minority students 
into educational institutions,. Itt^the last analysis, tjie question of . _ 
testing as a barrier rests with the values that dominate the selection of 
admission criteria in general. These criteria, usually selected with an 
eye' to ±he butcbme of ah educational process^ are perceived a^ the 
necessary prctrequisite to a successful academic experience. 

86ai Novicki, David Joseph. Prediction of Success in Counselor Education 
Programs . Ph.D-. dissertation, Purdue Univ., 1976. 135 pp. (Order No. 
77-7502.) / . . . • 

Exploratory ^_nd descriptive^ in nature, this study^ sought to determine the 
relationship- between information about applicants to a counselor education 
progr^ and (1) admission or, denial of admission and (2) the performance 
of admitted applicants during the master * s-level cours^ of study in the 
progrS. '^informatic3n about applicants was defined as; (1) undergraduate 
grade point average, (2) previous work experience/; (3) ratings of letters 
of recdlnfiendation, (4)^ Graduate ^fecord Examinations scores, (5) sex, (6) 
age:at the time of . application, and ^(7) , undergraduate area of "cbnce^tra- 
tibh. Criteribti data incorporated iti'the investig:ation included the 
following; (X) recbrd of admissibh or denial of admission, (2) grade 
achieved in Educatibh ;%10 (practicum), ($) cumulative master's level 
grade point average, (55 supervisory evaluatibn in Education 6l0_ laboratory 
(prepracticum) , and (6) major advisor fating of student 's overall :perfbr- 
mance in the progrm. On nearly all of the variables , admitted applicants 
were found to have differed ,^ignificantly from those- wfib were not ^^admitted. 
They_ hact^higher undergt^adiiate grade point averages, higher^ GRE verbal and 
total test scbirb 8^ and higher-rated letters of recommendation. Admission 
bf females buthumbered admiss ion* bf males at a frequency^ greater than 
would be expected by chance. The frequency bf admission bf applicants 
with undergraduate majors in education^ sbciolbgy or other humanities was 
greater than for other major areas studied. 

87a. O'Deii, Jerry W. The EPSAt as a Predictor,. Journal bf Psychblbgy ^ 
1973, B5^(l), 165^-167. - 

In this study the mathematical sections of the Engineering and Physical 
Science Aptitude Test (EPSAT) and the Graduate Recbrd Examinations (GRE) 
were administered to two classes of 31 students in graduate psychbldgical 
statistics . Results showed high correlations between EPSAT scores and 
course grades (.64 and .43j. The GRE quantitative section provided 
similarly high correlations with grades (.79 to .?2)^ It is suggested 
that statistics- course grades are best preSicted by mathematics test 
scores . 
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88a. Ogden, Verha Albert son. Predicting Academic Success and Real-Life 
gnccess for Prospective Reading Specialist's ♦ Ph .D. dissert at ion ^ Univ ; 
of Pennsylvania, 1975. 86 pp. (Order No; 77-4679.) 

The major purpdses of this investigation were Xl) to identify variables 
that predict academic success iri a graduate program in reading/language 
arts, (2) to identify factors related to post-master's performance in / 
terms of real-life success, (3) to identify factors related to persis- 
tence in the field of reading/ language arts^ and (4) to Analyze differen- 
ces in the real-life success of the experimental- and - regular-program 
graduates. The following were used as predictor variables in this study: 
undergraduate grade point s^erage (U-GPA) , rating af undergraduate 
college, age, years of teaching, number of children. Graduate Record 
Examinations Aptitude Test scores — verbal (V), quantitative (Q), and 
total (T) — and graduate grade point average (G-GPA) . Criterion variables 
measuring aspects of career success^were : G-GPA', salary, supervisory 
- responsibility^ job satisfaction^ professional invblyemehti and community 
involvement. Of the success criteria analyzed in this, study, ^_ G-GPA was 
found to be the most predictable. The traditional measures of U-GPA 
Gi^-V, and Gi^-Q were found ^to be significantly related to G-GPA^ The 
findings were in agreement with earlier studies of the prediction of 
real-life success in that G-GPA was found to, be, a relatively poor, 
predictor. Age and years of teaching were both found to be positively 
and significantly related to number of civic arid social grdup^. This 
is to be expected because of the probabiltty that older stud^nts^will be 
more settled and, therefore^ more likely to become actively rav<5lye^ in 
community activities. The predictor variable, rating of _ undergraduate 
college was found to be significantly related to both salary and number 
of people supervised. These correlations were negative, indicating that 
those attending high-quality, undergraduate institutions end up in jobs 
with low salaries and little responsibility- for supervising other adult si 
None of the precfictbr variables were significantly related to either yob 
satisfaction or ihvdlvemeht in prbfessibhal groups. 

89a. Pannier, James McKinnbh. An Evaluative Study of. the- Masters Degree 
Progr^ in School Administration at Ijlbhtaha State University~An_ Apprai- 
sal by the Graduates. ^ Ed.D. dissertation, Montana State Univ. ^ 1971. 
156 pp. (Order No. 72-8881.) 

• _ ■■ _ *L _ ■ _ _' _ _ [ ^ __ 

This evaluative study of the Masters of Education Degree Progranr in 

Schbbl Admiriistratibri at Montana State University was designed to obtain 

feedback frbm. the graduates : tb determine their career-development patterns, 

their bpihibhs as tb the strengths arid weaknesses bf the curriculum that 

was offered, and iheir suggestions for improving the program. Tb determine 

the representativeness of the sample. Graduate Record Examinations scores 

and grade point average were secured for all graduates from whom these 

data were available. Neither the mean GRE or GPA scores of the respondents 

differed significantly from the mean scores of the total population when 

the t-test was used at the .05 level of significance. Among the important 

cbnclusibns drawn frbm the study were: (1) the Masters Degree Prbgram in 

Schbbl Administration at Montana State University is well accepted by the 
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^adiiates^ (2) /the tiuniber of |raduates cOTpletiri^ all their course work . 
in susuner sessions seems to be increasing ^slight ly^ (3) ah administrative 
. internship was considered a valuable. experience in the stadent's prepara- 
tion progr^," (45 consideration should be given to establishing minimum 
scores on ther>verbal and quantitative segments of tfie Graduate Record* 
Examinations, (5) consideration should..be given to incorporating great er_*' 
information on management and budget systems in education, and there^ 
seems to be a more positive attitude among recent graduates concerning 
the_value of the writteij cdmprehehsive examination arid preparation of the . 
professional paper., .. ' - . ^ . ^ 

90a_. .Pembertoh^ CaroT. A Comparison of High_ Ability Uhder-Achievers 

with Low Ability bver-Achievers . Newark: Delaware Uniy.i Newark^ ^ 

Divioion of Academic Planning and Evaluation^ March 1958. 24pp. ED 077 
39S. • ' . • - . - ' • ' ' ^- ' 

fn ;:;tudy,\he responses'pf 30 college seniors vrtio overachieved in' 

tetms of predicted grade point average (GPA)" were compared with the . 
res|>6nses of 38 high ^ility underachievers ; Graduate^ Record Examina-* r *■ 
tions (GRE) scores and 1 GPA' s- were compared with thbsjs ,df" two of 
students performing as predicted. Overachievers were fouiid to be particu- 
larly dependent oh the good opinion of others. Underachievers prefer 'to 
do things in their own way, regardless of vrtiat other people think, and 
are interested in a wide range of caitural^ athletic activi- 

ties. The underachievers ^obtained a higher average GRE area test score^ 
thain the overachievers, their superiority being greatest in natural • , 
science. This is also the area iti which they compared most favorably * 
-^with the overachievers. Implications for counseling and graduate school 
admissions are pointed out. ; * ' 



91a. Pickens^ Thomas A. A Logis^ic Quatital Response Models for Estitnati ^ 
the Probability of Graduate Success. • Wright-Patterson AFB^ Ohio : Air 
Force institute of Technology^ School of Engineering, June i971. 86pp. 
Available from the National. Technical Information Service. (Order No. 
ADt725 057) ; : 

The primary :meth6d for estimating the correlation between GBE Aptitude 
Test scores and the probability of graduate success involves calculatibh 
,bf the sample correlation coefficient. Since this approach is questioned 
for prediction or policy formulation, the logistic quarital response. model 
is suggested as a means for estimating the fSidtional relationship' 
between the probability of achieving the graduate degree and the^GREj 
Aptitude Test scores. Data from the Air Force institute of Technology • 
graduate systems analysis, graduate aeronautical -mechanical engineering, 
and _ graduate logistic s maha^ programs were used asf the basis for 

estimating the probability of • achieving the gradtiate (degree with a 
nominal 95 percent confidence limit for this probability. ^. 

92a. Port ig, Janet Hillikef. University of Kentucky Master' g Degree ' 
Graduates' and Non-Graduates: .A Test of Holland's theory of Vocational 
C hoice , I Ed. D. dissertation, Univ; of Kentucky, 1974.=^ 168 pp. (Order No. 
75-26479.) , * . 
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The parpbses p£ this study were to detennihe if univariate significant 
differences existed between master' s degree. graduates and nohgraduates 
on 14 commonly utilized variables and 'to determine^ if/the prediction b£ 
graduatio'^n at the master ' s-degree level could :be improved through the use 
of Holland's classification system, which is based on his theory^ of ;^ 
vdcatibnal choice. It was- concluded -that there wer€* statistically 
significant mean differences between inaster's-iiegree graduates and j 
^ hqhgraduates^ ah3 that the prediction i'f graduation at ^he master 's-degree 
level using Holland's classification ,system,was not possible with the 14 
variables that were included. It was suggested, however, that the best 
discriminating- variable^ were: ,the Graduate Record Examinations .verbal, 
score 'for male graduates and .nongraduates* and -a combination of undergraduate 
grade point averag'e and time between the baciielor*'s degree and graduate, 
school, admission for female graduates and nongraduates . 

93a. P.owers, Donald E, ' A Factor Analytic .Study of /the'.CRE Aptitude 
Test _g£e_ Bbard Prof ess.idnal Reaprt GRj^B No. 75-llP. Princeton, N-.J.: 
EducatLonat Testixig- Service, 1977. 90pp. ED163 081. . ; ^ 

* ^ ' - - ■ - ^ ; 

Separate factor analyses of two operat-ional forms of the Graduate Record * 
Examinations (GRE) Aptitude Test were, undertaken to^gain a better -under- 
standing of the abilities that contribute to performance on the exami- 
nation. Results suggest that three global abilities — two verbal and one 
quantitative — are being consistently tapped by the GRE Aptitude Test. 
Other less prominent dimensions- — sbme. d.f Which appear to be specifix: to 
test forms—were noted also. These dimensions revealed aspects of the 
test t^at are related to item type^ speededriess^ and the content of. 
reading passages. Factor extension analysis was used to estimate the 
"loadings on these operational test factors of new itetns from eight 
experimental tests administered with the operational forms./ Statistical 
removal of the extended factors, from the iatrices of tetrachoric interitem . 
correlations of the experimental tests and examination 

relationships and amount of variance explained- suggested^ that the experi- 
mental tests are, in general', adequately explained by the factors in the 
operational tests. There are, however, several dimensions in the ' 
experimental tests distinct from the factors underlying'. the operational 
form&. Recbnnnehdatidhs based on the findings of the analyses are made 
concerning subtest lengthy item arrangement^ and passage cphterit.. The 
factor analysis method is seen a$ haying relevance in supplementing mdr^ 
traditional item classification and analysis techniques? and for the 
planned Jj^,t rue turing of the GRE Aptitude Test. ' 



94a. Rawls, James". ; And .Others. Art. Investigation of Success Predi.ctors 
in Gr ad urate School in Psychology. Journal of Psychology ^ 1969, 72(1), 
124-129.' ' ^ ' 

the purpose of this study was to investigate the utility of a number of . 
predictor variables, both old and new, in discriminating between three 
groups of psychology graduate students: 25 who earned a Ph.D., 25 who 
-earned a terminal M. A. , a'nd>25 who earned : neither degree. The Miller 
Analogies Test i GRE, and ov'er^^l undergraduate GPA failed to differentiate 
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the ,thfee^ groups . Part it ibning traSscfipt information sKbwed some 
predictability in that Ph.D;s had more andergradnate hoars in psychology, 
foreign languages, biology, math, and natural and physical sciences 
Fh;D.s also had. higher 6PAs in humanities, natural and physical science,' 
inath-science cdurses,; and ^combined sciences. Biographical information 
also showed some' predict ivV potential. ' * ^ ^ -.. 

95a. Evilly i Richard R. i Jackson ^ Rex . _ Effects of gmipiricaKPptibn 

Weighting on Pliability and Validity_bf the GRE . GRE_Bbard Professional 

Report GREB No. 71-9P. Princeton, . N.J. : Educational, Testing Service^ - 

1972. ;29pp. ED 069 738. . . ; 



Item options of shortened Eorms of '.the Graduate Record Examinations 
verbal and quantitative te^ts were empirically weighted by two variants 
'\c>f a method originally attributed to Gutttnan* The first method assigned 
» to each dptidn of an item the tnean standard score on the remaining items 
.of all subjects choosing that option. The second procedure assigned the 
mean score on a parallel fjitm of all persons' choosing the option. 
Compared witti formula septus, it was found that scores generated with 
the empirical ^weights were more reliable _but less. valid when correlated 
with undergraduate grade point average (GPA) . : Test hombge^neity was 
ihcre^^d through empirical bptibh weightings and 'factor analysis re- 
' vealed\large increases^in variance accounted for by the first factor. 
Examination of the actual weights assigned to each option revealed that • 
tlie weight for omit in most cases differed considerably ffbm the weight 
that would be assigned under the usual formula score assumptions i' it 
was suggested that the weighting procedures that were used tended to 
Capitalisse on omitting behavior, which, although a highly reliable 
tendency, may Actually, be negatively related to the GPA criterion used. 

96a^. Ifeillys Richard .B. _Mpiri<*_al Option' We 

fbr Guessing. Educat-ibhal S Psychblbgical Measurement ^ 1975 ^ 35(3)^ , 
613-619. ' : , . • 

Because previous reports have suggested that the lower validity. of test 
scores with empirical option weights might be explained by a capitaiiza- 
tibnl of the keying procedures on omitting tendencies, a procedure was 
devised tb key bptibns empirically with_a cprrectidn-fbr--guessing cdtl- 
straint. The hew procedure was used with Graduate Record Examinations 
.data taken frbm twb samples tbtaling 9^915 answer sheets^ ...Results show 
smaller increases in reliab.iity than those, observed when ancbhs trained 
procedures were used, but validities for quantitative subforms were 
lowered slightly; - ; * . ' 

97a.. Roberts, S. Oliver; And OthWrs; ^jS^^ e ^ fcus' GRE Performance f of 
Negro .American^ Colle ge Stud ents^ Prdceedings^f tjtie 77th Annual JConven- 
tibh bf the fenericah Fsychblbgical Association, 1969. ' ; 

This papex repbrts that longitudinal .changes frpm Scholastic Aptitude Test 
Eo Graduate Record Ex^inatibns Aptitude Test- scbres for 349 seniors were 
found to^differ by sex, regional background, and majbf fields. Males , 
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sh6\i^ed a significant absolute increase in-qiiantitative mean score and a/ 
relative gain in national percentile standing. Women did the isame in the 
verbal area and also improved their percentile position in the q^uanti- 
tative areai Honor students and those going on to advanced study had 
considerably- higher scorii than the others, with \ some percent H gain 
from freshnrari to senior year. These results, although highly limited ^s ^ 
criteria^ are viewed against recent critical evaluations of black American 
higher education. . 

98a. Rock, 'Donald A. identification o£ Population Moderators a i KL^eir 
E ^ect on the Prediction of Doctorate Attainment. GRE Board Professional 
Iport. GREB No. 69-6bP. Princeton^ N.J.: Educational Testing Service, 
^975. .--41pp. ED 163 086.-: 



__ _ _ , . . _ _ . 

The purpose of this research project was to eyaluat^ the potential of GRE 
Aptitude and Advanced Tests as predictors of a dichdtbxnbus criteriori of 
whether or not the candidate attained the doctorate within a specified 

length of time*. Specifically, the project attempted to| (13 define 

-subgroups for whicji the GRE tests have varying degrees of validity, and 
(2) provide biographical profiles of each subgroup as well as the optimal , 

predict iv^ equation for those subgroups. It was fbutid that the GRE ,^ 

Advanced Tests were cphsistehtly the best, predictdts of Ph.D. attainment; 
However, the predictive accuracy of • the GRE Advanced Tests varied cbti- 
siderabiy across' graduate fields and in one case within a graduate 
field — :that is, prediction o^ the whole was considerably more accurate iti 
the -'hard science'V gradtiate areas of mathematics and Christ ry ihan ij^ 
psychology. Wit'hin:.''the psychology area there was* a U-siiaped relationship 
between predictability and age -showing that the tqtal sapplevregr^sio^ 
equatibh led tb greater predictive accuracy for the .younger and the older 
age groups. The middle age grbup was not only less predict abie^ut the^ 
errors in prediction tend tb llad to utideTestimation of their ac.tual rate 
jof Ph.D. attaitment ; Thus^ the middle • age grbup was characterized by 
^overachievement " r > - 



99a. Rock, Donald; Prediction of Do.ctofat^eL Attainment in Psychology^ 
Mathematics^ ;and Chemistry- ; GRE Board Resepch Report GREB No,_69^6aR. 
Princeton. NIJ.: Educatiotial "Testing. Service^, 1972. 17pp. ED 069 

664. * . * ^ ■ ■ ' ■ * . 

Data from the National Science Fbutidatidn Fellows records 
and the NRC Office of Scientific PeTsbnnel DbctorSte' R^ File were 

utilized to evaluate the potential of GRE AptStude aiid Advanced Tests as ■ 
predictors of whether or not the cai^i-date attained the doctorate within 
a period of from sev^n to ten years. In addition, the study sought tb 
determine whether there were, particular subgroups within each fields as 

. described by varia^bles such as age, quality of the institution or graduate 
department i fbrj^ich the Graduate Record Examinations have varying^ 
^degrees of predictive adcuracy. Samples ranging from 643 to 779 were ' 
obtained for three f ieids~mathematics , phetnistry, and^ psychologyr- 
and divided, into two samples vso that crbss-validatioji /could fe^ 

J^esults-^S^i^^ that mathematics and: chemistry hadvhigher levels of 
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predictability than psychology.; 
Tests w^re the best predictors; 
for psychology or chemistry; 



in all three fields, the iSRE Advanced 
Age was a better predictor for math than 



100a. Rdckj Donald A. The "Test Chooser": A Different Approach to a 
Predictibri Wiightihg Scheme . GRE Board Profess idtial Re.pdrt GREB No. 
' 70^2P. Princeton^ N.J. : Educational Testihfc.Service^ November 1974. 
54pp. ED 163 087. * , 

Firsfyear graduate students were asked, to respond to a biographical 
questionnaire that emphasized motivational variables in addition to the 
usual demographic variables, it was hypothesized that the students could 
select from a group of ability measures the one best indicator of how 
weir they would do in graduate school. To test this hypothesis^ the 
sample was divided into two parts — those who felt tes^:s were the least 
indicators of success (test choosers) and those who felt that some other 
means of assessment was .the best for them (non-test choosers). Withih- 
group regressions were then computed and compared using path analysis 
techniques. The obtained empirical least squares weighting system gave 
support to the possibility that graduate students could identify those 
predictors that would yield minimum errors of prediction for them. 
Indications of the importance of motivational measures as predictors far 
those who didn't choose testing were noted. 

---- • ••- ■ .- - - --■ -- -- ■ -- - ■ ■ ^ 

^ 101a. Roscqe, John T. ; Hbustbti, Samuel R. The Predictive Validity of 

GRE Scores for a Dbctpral Program in Education. Educational S Psyfehb- 

logical Measurement , 1969^ 29(2), 507-509. 

For this study, Graduate Record Examinations (GRE) scores of 231 persons 
who compiieted a doctoral program were available as were their GPAs and 
itifbrmatibtl concerning their graduation. Profiles of te'st scores and 
Other predictive data were given 16 graduate professors who rated each 
student's prospects as a dbctbral student^ They^were also asked tb rank 
'those whom they know. Cdrrelatibhs of GRE wi^th GP A .ranged fi^bm .14-.32^ 
with normative judgment analysis at .16-^,53, arid with ipsative judgment 
analysis at .14-. 30. the predictive validity of the" GRE was quest ipned. 

; ib2a. Schaliow, John R. ; Hogan; Terrence' P:f i^A Accreditation and 

Applications to a Clinical Psychological Program. Gltnicai Psychoiogi at , 
1975, ^(2), 11. ^ ^ 

This study compared two groups of applicants to a clinical -psychology 
program at the University of Manitoba. 155 students applied itl the year 
before the program received accreditatibh from the Anericah Psychological^ 
Association^ arid 142 students applied iti the year after accreditation. ^ 
The orily sigriificant charige iri the geographical distr ibuticm gf applica- 
tions was a reduction iri the second gropp irithe number of applicants 
from Manitoba. No significant change appeared in the quality of/applicants 
as measured by GPA and Graduate Record Examinations scores- : Accreditation 
^"appeared to increase the number, of applicants from uriiversitites of 
iiighei? quality ^rid tb decrease 'applicatibtis frbm universities bf lesser 
prestige. Limitations bf-the study design are pbihted but. * . 



^^^SaT'^Sfiind, Jack. "iXhe Graduate Reifbfd Examiiiatibris Advanced Test in 
Psychology in Relation to Undergraduate Academic Standing; Journal jo£ 
Psychology , 1970, T6(l)i ^5-90. i ; 

--• . ' y ■ * 

The resiiltf^^f this study indicaJted dif^ficulties in the pre^ 
validation; of the Graduate Record Examxhatibhs (GRE) using existing 
procedures and prevalent criteria of success in graduate school. A 
method of concurrent validation (based on cbrrelatibri pi the GRE Advanced 
Test in Psychology with o^^ergraduate psyqhoi'ogy quality point average), 
which was used for each of five successive years (N is greater than 30 
for each year),, yielded consistently higher correlations (near .50) than 
those cbmmbnly reported in the literature for the correlation of either 
GRE verbal or quantitative scores or the GRE Advanced Test in Psychology 
scbres with various criteria of success in graduate work in psychology. 

ip4a. Sharon^ Amiel T. English Proficiency^ Verbal Aptitude^ and 
Foreign Student Success in American Graduate Schbbls. Educatibnal 
S Psychological Mea&ur^ent , 1972, 32(2 j, 425-31. 

Results of this study indicate that' an English proficiency test such as 
Test of English a^'* a Foreign Language tnay raise the validity of the GRE 
Aptitude Tests in predicting foreign students' graduate school GPA. 

ipSa. Sharon i Amiel T. Test bf English as a Fbreigg Language as a 
Hbderator of Graduate _Recbrd Examinations Scores in the Predictibh of 
Foreign Students' Graces in Graduate^ School . i . GRE Board Prbfessi'bnal 
Report GREB No. 7d-iP. Princeton, N.J.: Educatibnal Testing Service, 
1971^ 2dpp. ED 058 304. : ' 

Scores of foreign graduate stuflents on the Graduate Record Examinations 
Aptitude Test arid the Test of English as a Foreign Language (TOEFLy" 
were combined through multiple arid moderated regression to predict grade 
pbint average (GPA). It was hypbthesized. that TOEFL wbuld moderate the 
relatibhship between the GRE scbres arid GPA. Accbrdiri^ to this hypbthesis 
students scoring high on 5dEFL would be more predictable by GRE than thbse 
scoring low. : The hypothesis was only partially supported by- results. 
The results suggest that foreign -students with low English verbal aptitude 
can succeed iri American graduate schools. The litnitatiqns of GPA "as a 
criteribri of graduate" school success for fd*reign students^^is* discussed. 

105a. Skiririer^ Earl E.^ Jr. ^ A Fbllbw^Up Study bf Dbctbral Graduates in 
Education: The University of Southerri Mississippi 1962-1970. Ed.D._ 
dissertat ibri^ Univ. bf Sbutherri Mississippij, 1971. 295 pp. (Order Nb. 

72-9097.) ■ • ' . : U . 

■■- - ■ ■ • • ■• . ■ ■ / 

the problem of this study* was to obtain, organire, and present data of 
doctoral graduates >in the field of education in order to draw conclusions 
arid tnake recommendations concerning the finding^. The following werej^the 
major cd&lusidris: (1) total scores attained by the graduates on the*" 
Aptitude sect ibris of the Graduate Recp Examiriat ibris arid their scbres 
bn' the Siller Arialb Test (MAT) did riot appear to be good predictors 
bf/ success in attainirig dbctbrates . / Mbst graduates disagreed tb some 
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exteht that requiring MAT_ scores. for realistic; 
(2) 'graduates wer:ie, generally toII pleased with their doctoral training, : 
and large raaipri ties felt that most aspects of their training contributed 
greatly to their professional advancement and; other aspectis of tiieir lives; 
(3;) mbst graduates appeared to escape; undue financial. hardship during* 
their periods of residency; howevex, ^nost were not full-time students 
throughout their doctoral prbgt^Si Family responsibilities did hot 
deter graduates from pursuing doctorates; (4) most graduates were enplbyed 
in .colleges and universities where a majority of their working hours^ were 
spent in teaching. Most aspired to positions in these brgahizatidns; (5)— 
a majority of graduates had no geographical^mobility after completing _^ 
their doctoral degree requirement s ^nd generally appeared^to^ be ^satisfie^ _ 
in their present positions; (6) a majority of graduates realized substantial 
increases in their annual professibtjal incomes after attaining doctorates, 
the median annual prpfessibhal income expected fdir 1971 was $15,875, 
which is cb™iens urate with annual professibhal ihcdmes of other doctoral : 
graduates in this field; (75 a preponderance of graduates did hot expect 
to use'The University of Southern Mississippi's placement bff ice services-, 
consultant services. Library services, . and research^ facilities ahd 
services during 19^irf^Xsy^^ete appeared to be no advantage to one type 
bf dbctbrate over the other. - ^ 

107a. Soetrisnb^ Heru. Predictdoh of Academic Perfo rmance gf the JJ^ . 
:Kavy df ficer Students in Operatibns_ Research/Systems Anal ysis Curricult aii 
at^the Naval Postgraduate Schbbl . Ifehterey^ Calif^: Naval Postgraduate 
School, 1975. 77pp. Available frOT the Natibnal .Techhical Information 
Service. (Order No. AD-Aee9-922) . 

A study bf the U.S. Navy off icer 'students who were registered in the 
Operations Research/Systm Analysis . curViculum at the Naval Postgraduate 
Schbbl (NFS) in^the sprihg bf 1974 was conducted using biographical data, 
the Strong Vbcatibnal Interest Blanks and the Graduate Record Examinations 
to develop^ an equation predicting their academic perfbrmahce. Several 
prediction' equations, were derived using a develbpmeht sample and theh ^ 
cross-validated using a hold-out s^ple; _The results were statistically 
sighificaht; Fbur of the prediction equations derived were selected to _ ; 
be further ahalyzed. to obtain regresfsion coefficients using the Jackknife. 
prbcediire. No sighificaht differences were found between the results 

obtained using the Stepwise Regressibh.prbce^ the Jai:fcknife 

pfbcedure. 1^ was concluded that data from the thr^e instronents ( the 
biographical questionnaire, the Strong Vbcatibhal Ihterest Blank, arid the 
Graduate Record Ex^iriatibns), as well as data from ahy cbmbihatibh bf 
two or all three of them, prbvided hig)ierjpbtehtial^fbr predicting' ^ 
academic per fbraahce than did* prior academic performan^^._ It is pointed 
but that the group. that was studied was highly homogeneous; already 
accepted at NPS^ all thei^bf fiber students had.a prior grade point average ^ 
of "2. 5 br abbve. Among appehdixes are the bibgraphical cfuestionnaf rfe, 
the Strong Vocational Interest Blank, and graduate education-" potential 
categories for classification. ^ 



: ■■ 

't^;' " .-^r ' . •• . ■ . 

iOga^'Sofge^ Charles T.* Predictibti of Perfbrmahce and Satisf actibri of 
Aeronautical Erigineerihg Students at the Naval Postgraduate School * . 
gaiter's thesis, Nival Postgraduate School, 1974. 78pp. ED 109 541. 

A primary objective of this research was the development of predictors of 
academic performance and satisfaction for aeronautical engineering students; 
. IShree basic types of data used to develop predictors were biographical: . 
(historical )i academic aptitude (Graduate Rec(5rd Exa^ 

individual interest^ (Strong Vocational Interest Blank). Several successful 
preSictofs of performance were developed'^ but further research wi^prbe 
required to successfully* predict student satls^f act ion. ,., 

. _ __ • •■. ' V ■■ ^ '^-^ 

lD9a. Stbrdahl, Kalmer £. Predictive Validity of the Graduate Record 
Aptitude Test >^ Marqiiette>-: Northern Michigan Bniv; , Institutional 
Research Office, 1970.- 5pp. 044 071. : ^ 

The purgbse of this study was to assess . the validity of the Gra 
Record Examinatibhs Aptitude Test verbal ability (GRE-V) arid quantitative 
ability (GRE-(J) scores arid uridergraduate grade pbirit average (GPA) as 
predictors of graduate grade point average in the Master of Arts degree , 
;. progrS,:at Northern Michigan University. The subjects were 120 students 
\So had. taken the GRE bfetween 1967 and 1970 and had completed eight hours 
.or more of graduate work: The'findings indicated that the undergraduate 
GPA was the best single predictor of graduate academic performance; The 
additibri of GRE scores to undergraduate GPA in an optimally weighted 
^: equation did not add' sigrilti^a^ntly to the predict ibri bf the graduate; ^.GPA, 
although the GRE-V was foarii -tx> be .^sigriif icaritly cbrriljated . with graduate 
GPA when used independently of uridergraduate GPA. ' 

itda. Thacker, Andrew J;; Williams, Robert: E; The Seiationship of the 
^ Grad.u^e Record Ex^inations to Grade Point Average and Success in Gradu- - 
a£e School . ^duc a^i^al^Se-^y^hol<^t cal Measure ment^ 1974, 34(4), 939-944. 

Because bf the wide use of the Graduate Recbrd Examiri^t ions (GREO , for ; 
selection and the general acceptance of its predictive ability^'a. 
review was made of recently published research. articles cbricerriirig 
the predictive validity of the ;score^/bn the GRE relative to the criteria 
;; of grade point average and general success in graduate school. The data-:-; 
^'frdm.the articles reviewed were reported, and the weight of the evidence 
* suggests that this wide use of the -GRE for* select ion must be questioned; 
These data alsb illustrated the need fbr additibrial predictive studies in ^ 
this area since ribne of the results were fourid tb be -cbriclusive. 

Ilia. Tf^w, L. Stephen... The^ Predictive -^^Validity of Selection C^»iteria 
tised in- the^ fioctorai Progr^ of the College of Education at the-Univer- - 
s 1 1 y o f Wy om i n g . Ph .D.. dissertation,r Univ ^ of Wyoming, 1972. 100 pp. 
(Order No; 72-32802;) - ^ ' ^ ^ V:V . - 

The purpose... of this study was to determine \rtiether the criteria, used in 
the selection of doctoral cahdidates in the College of Education at the 
Uriiversity bf Wybmirig were reljSi'eji to success in the doctoral ^prdgram. 
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C^pletibn of. the progr^ wa^, tlip cfiteribh of success. Data 

from 1961 through 1971 v/ere ^bstract^ . Students were classified . into 
three groups: 270 graduates^ 43 nongf aduates, and 96 act ives . ' Actiyes-- 
students determined to be pfbgfessihg toward COTipletibn of their^ prbgrams-- 
were not used' in the study; Predictor varia&ies included scores'" from the 
Miller Analo^es Test, Comprehensive Educatidn Test,.. Cooperative English 
Test, and the Graduate Record Examinations Aptitude and Advanced Education 
.Tests. Other academic variabljiss were grade point averages for the^ 
bachelor's^ master ' s and post-master ' s work ;^ridir faculty ratings. Background 
variables included age at admittance to candidacy, whether or not the • 
bachelor's and master's degrees were earned -at the University of Wyoming, 
and time^ lapse between award of the bachelor '*s degree and candidacy f^r 
the master's degree and between award of the master's degree and candidacy 
for the doctorate. Significant 4,ifferencfes' between the mean scores of • 
the graduates and nongraduates were found on a number of predictor 
variables: age, post-master's grade point average, faculty ratings, the 
Graduate-vRecord Examinations Advanced Education Test and quantitative 
ability scores,* and the time lapse between award of the bachelor's degree 
and candidacy for the master ' s* d-egree . These . same factors had the 
highest correlatibh cbef f iciehts . when the^ relat ibhship bf t-he predictbr 
variables: tb the success criterion bf graduated/hbt-graduated was analtzed^ 
The GRE 'quant itat ive ability^ scbr^ achieved the strbhgest relatibnship 
with the criterion ^-.285. The highest correlation of the other variable 
with the criterion was age, which had a correlation coefficient of ;i7; . 
in an effort: to det:ermine which variables were most effective for the 
selection of successful candidates, the stepwise 'regression analysis did 
not include the GRE Aptitude Tesst. ' 

112a. Valdez, Jude. .. A, Terfbrmance-Cetit^red Model for Generating Graduate ' 
. Student Selectibn-Criteria at the Departmental Level--AnExploratb ■ j 
gtiidy . Ph.D. dissert at icm^ Univ. bf Texas at Austin^ 1976.; 21 pp. 
border No., 77-1 ieoi.) V. ^ 

. __ __ : ■ 

The majors j)ur pose of this study was to develop and pilot ; test a perfor- 
mance-centered model for identifying a cotfi^re.hensive set^ of graduate 
Student selectibn criteria at the departi^tital level. Three graduate 
departmerrts--Curriculum arid Iristructibri^ "Educatibrial Psychblbgy, arid 
E4ucfltibhal Admihistratibri — bf the College bf Educatibn at the University 
of Texas at Austin served as the loci of the study. The model that was 
pilot tested was an adaptation and expansion of the critical-incident 
technique - Approximately 670 critical'; incidents — specific illustrations 
of most and least successfulvstudent .performances — were collected from 
the faculty and students in the three.. participating departments; A 
taxdtiomy bf 24 performance cate^gcyrie^ for sbrt ing; :f>Hel iriciderits was theri 
developed by a team bf facility ari<^ students. Tb'-test the fit betweeri the^ • 
incidents and the perfbrmacfce categbxies bf the taxbribmy^ a secbrid team, 
sprted the incidents into the performance categories. Finally, the 24 
categories were converted into rating scales with operationally defined 
poles; The resulting instrument was the Student Performance Rating Scale 
(SPRS), which was used by faculty in the three departments to rat^a 
sample bf curreritly erirblled studerits . Judgirig from the results, the 
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model that was employfid represents, a viabte methodology fo^foraulati^ 
compreherisiw set of admission criteria, congruent wit.li the needs of,:a _ 
particular department or grdup of departinisnts* R^s^'it? revealed that 2^ 
four factors together account for 73 .pe what laculty menders view 

: as successful perfotmance^; in Curriciiium and Instruct ibrij - and 77 pe 
and- 83 .percent in ^Educational Psychology and Educatidh'a.l^Ad^ ^ 
res^ec|iVely. While academic performance clearly was identified 
key to success ^ the three departments, there were sbnie hbhaca^iem 
performances that were significant as well (interperson^rl rela^orishipsi 
stamina and drive, arid leadership), findings also strbng^y^ suggest 

that traditiphar selection methods based on entrance grade poirttv^-erages 

^and Graduate Record Examijciat ions scores do not assess many of^thevskiils '^ 
necessary to succeed in the three departments. Recommendations far 
employing the results of the research in , an admission prdgramiise^ 
made . * ? , " ' 

113a. Vecchio, Robert; Cost in, FraSk. Predicting Teacher Effectiveness 
from Graduate Admissions Predictors. American Educational Research 
Journal, 1977, 44(2), 169-170. . r^V 

Studerit achievement in an intrdductory psychology course was ^oun^/t^^ 
correlate most strongly with the teaching assistant's Graduate Recpr J • 
Exiinations CGREj ■ Advanced Psyc^^ Test . score and with the number of ' 
undergraduate psychology courses, taken by the instructor . Student - - 
satisfacticm with\the instructor^ however j was best predicted -by the 
■ ihstriic tor Vs, Giffi verbal score . ^ : - ' " • 

il4a, Wallace, Marc, J»; Schwab, Donald P. A Cross-Validated Cpmparisbri- 
of Five "Models Used^tb Predict Graduate Admissions eommittee Decisions. > 
Journal of Applied Psychblbgy r 197^ * |i(5), 559-563. 

Weights derived frcmi -ah admissions committee's assessment of 170 appli- 
cants to a graduate industrial relations prbgram using five ^m^^^ 
(linear, multipiS^ative, dunnny variabley unit weighting^ arid multiple 
hurdle^) were cross-validated on 112 additional applicants. Predictibris 
bf all mbdSls wfere significantly related to the co^ittee's adi|iis$ib^s 
decisions in the cross-validatS^n group, llie accuracy of predictibps was 
about' the same foir all mbdels^^ll^c^ except for 6PA and^Graduater:^^^^^^^ 

Record Exaniihatibris scbresj the^^^her variables weight'^ varied^som^\^ 
from model rb mbdel. A substantial amount of th^ ^deciiS-ion vari^nceNwas 
unaccounted for by any model.: * ■ 
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; 115a. Ward, Richard S. ; And ethers i /Teaching Behavioral Sci^^ 
Experiment. Journal of -Medd^ al E duc a tio n^ 1970, 45( ll>, ^^93-909;: ' 

f This article si feilS^ teaching progrsrai ia' the psy^ 

department Ibf a med.icNSii^ The :i>rbgram cbrisists of a" ful i' cdrritu^^^^ 

ye^r of behavioral sciences bpen tb raedicaly&tuderits prior to their v^.- " -. 
clinical years^ The program goals ^ urid^lying philbsbphy, prbgr^ form, 
and curricula are described. After four, shears ^of operatibn^ ; 19 -students 
' have completed the program. Class ranki^g^s b|ivS^ general ly imprbyed . 

T . 

■ ' ■■■■■■■ ■ ' . -. . . -*f' 



dramatically as have Griaduate Record Exaininations scores in spciology 
and psychology, Interyiews with the students by experts, observations 
by faculty meinbers, and critiques from the students themselves tend to 
support the effectiveness of the program, 

116a... Ward* Will iam C, Frederikseti^ Nbrmari, A Study of Predictive 
Validity of the Tests of Scientific Thinking . GRE Board Professional 
Report GREB No. 74-6P. Princeton, N.J.: Educational testing Service, 
1977; 58pp; ED l66 239; :V 

■-'A' \, 

This study provides preliminary evidence as to the validity of measures 
derived from the Tests of Scientific Thinking (TST) . The TST and the 
Graduate Record Examinations (GRE) tests were compared with regard to 
their relationships to interests self-appraisials ^ and a<^omplishmehts of 
students during the first year of graduate work iri^ psychbldgy. Criteribh 
variables were obtained from a questionnaire mailed to students near the 
end of the spring semester. Difficulties in, data analysis were created * 
both by the itra-S^pling character of the experimental test data and by 
a relativel-y .$inall rate of return of questionnaires, it- is pp'ssible to 
show, however, that the correlations do^^isrxhibit appreciable nohchance 
variance with regard to consistency across tests and across related 
questionnaire variables. The GRE tests were, fburid to be more effective 
than the experiinehtal instruments in predicting quality bf the department 
attended^ but the experimental tests were more effective in twb other 
^domains: (1) seif-appraisals of knowledge of psychology and Skills . in 
psycftological activities, and (2) professional accomplishment's such as 
'research, publication, teaching, and tutoring. . ^ 

117a. Weaver, W. Timothy. Educators in Supply arid D^and: Effects bri 
^(^ality .' April : 1977.^ il3pp. ED 143 145. 

In this repbrti the supply-^demand imbalance in teacher ediicatibn is ^ 
described, and a theory of institutional response. to the general 
imbalance problem is discussed. Thethebry postulates that as market 
demand for new graduates in a given field' declines, the quality of th€^ 
student body entering that field of study will also: declinew The theory 
assumes the institutions adapt b^y selecting t^ best from a shrinking-, 
pool bf talent but in so doing '^crlf ice absolute standards^fo^ 
standards. The applicat ibns ^ acceptances ^ registra and SAT verbal 

scbres and the motor scores bf three schbbls of engineeting ar& cbmpared. 
Eleven progriams of teacher preparatiQ^ were examined. Entry-level test 
scores, applications, acceptances, arid enrollments from 10 of the prbgrams 
were cbmpared with data from other academic divisions within the same 
ilistitutddns. In the cases examined, a decline in applications has led 
to ari increase in the ratio of acceptances and lower mean SAT verbal a^ 
math scores among entering students as cbmpared tb bther academic dlvislbtis 
and cbmpared to general test _ scbre declines. An examinatibn bf Graduate 
Record, Ex'^inatdbns on verbal and -quantitative test scbres by thbse whb, 
indicate a field of iritended study shows a parallel pattern. 

118a.' Webb, Randall Joseph. A Study of the Effects of ^Anxiiety and - . 
Attitt i des upon Achievement i n Doctor a l E duc a t i on a l St a tist i c s . Courses ; 
Ed.D. dissertatibti, Uriiv. bf Sbutherri Mis^sissippi, 1971 . 86 pp. QOrder 
Bd. 72*9103.) - 



the problem of this * study was to detennine ^^t relationship between 
certain attributes of doctoral students arid academic achievement in two 
educational statistics courses at the University of Southern Mississippi^ 
the sample- for the study consisted of S7 dbctb'ral studeliis enrolled in 
twcf graduate educationat: statistics courges. The anxiety arid ajttitudes: 
itneasures were obtained at the beginning and end of both courses by _ 
. administration. of appropriate instruments to :the students. The. general 
aptitude variable w^s ineasured by students' Gfe verbal and quantitative . 
scores : as well as the vcpmpb of the two. t-The best predictor was found 
to be studeritVattitude ' towa^^ the course (r = .50) followed by the 
composite GRE score. It was also found that the arixiety and attitude 
measures, taken as a composite, ..significantly predicted first-course 
achievement; No: significant changes iri arixiety arid attitudes occurred 
over the two-course' sequence; 'in summary, bpth theiritellectiye arid 
nonintellective variables included ^in the jtudy"were found to significantly 
predict achievement in the first course, while these variables proved 
irief fective in; >predictirig secbrid-cbutse achievement. Students' anxiety 
and attitudes' appeared to be relatively stable throughout the .two courses, 
possibly indie atirig the import aiice bf gerieral ability in influencing , 
s^ond-course achievement. r^y':.': ' ' / 

:-119a; Wiekeii WiiliS Jv; toesch, Larry C. "Cognitive Correlates bf 
Counselor Trainees' Needs Awareness. Canadian Counselor , 1977, ll(3)i 
128-130. ' • . : . V 

• ... _ Or _ _ _*. _ _ 

The piirpbse bf this study was to examine relationships bfetween: difference 
iri counselor trairieesl_perceived arid measured needs levels jrad Graduate , 
Record Examinations (GRE) scbres arid grade point ^averages CGFA) . GRE 
scores were 'generally inversely related to differerices iri measured and .: 
perceived needs levels — that is, higher GRE;, scdrjes were assbciated with 
smaller differences; . '.V - • 

' ' ' ' ■ . ._ l_j • 

120a. Wiggiris, Nariby; Arid Others.,^ Prediction of First-Year Graduate 
Success iri Psychplbgy: Peer E^tings^ Journal of Educ ational Research, 
1969, 63(2), 81-85. . . 

This* study, involved cbmparirig a variety bf measures/ used jEbf predicting : / 
first-year GPA in graduate school in psychptbgy . ' ^;T^::^?re^^^ 
standard ability measures — for ek^ple, the Graduate-'^cord* Exiniriati 
biographical characteristics, peer ratings on intellective' and ^persbrib- 
Ibgical variables^ arid scales, from the Opinion, Attitude^ arid^Iriterest 
Survey. The samples irivolyed 46 first-year psychology students in 1965* 
and 58 studerits iri 1966. Results indicate that among ail predictors only 
the peer ratings demonstrated predictive validity bf first-year grades; 

.;i2ia; WillinghS, Warren W.- Predicting Success in Graduate Education. 
Priricetdn, Nij;: Educational Testing Service, 19.73. 23pp. ED 079 365. 

' ■ . f 

The available objective evidence suggests that the accuracy of predict irig 
which studerits wil 1 succeed in. a part icular graduate schooir is often tto 
better than modesty especially if such pred^t ions are based only, upon a 
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test or a grade record; Taken' together, these two types of predictors do 
a reasonably good job, considering the restricted range of abilities 
measured. The b^st way to imprbve selection of graduate students will.be' 
to develop imprpved criteria of success. This is rib small job for graduate 
facultieSi but it carries the promise of more effective utilization of 
talent arid greater assurance of equity in Admitting students to advanced 
ieveis of training and according them the privilege associated with such 
programs. ; ' 

i22a. Wiilinghami Warren W; Validity aind th e ^aduate Record Examiria- 
tions Pro gr^ , Princeton, N.J.: Edufcatibrial Testirig Service^ 1976. 
36pp. ED 163 ,082. . • . 

The mairi purpose of this paper i^^q. facilitate discussion of important 
issues- concerning GRE validity and to work tpward a framework that the 
GRE Board Research Committee will find useful in assigning priorities and 
initiating projects. The background, scope, and meaning of the concept 

: of validity as it relates to the GRE are addressed in order to focus on 
the six proposed objectives for research on validity: (1) to ericburage 
arid facilitate iristitutibrial validity studies; (2) *tb deal effectively 
with methbdblbgical issues concerning" validity that require the GRE 

, program*s iriitiatiye; (3) to develop improved criteria of success in 
graduate study; (4) to imprbye population validity and enhance under- 
standing of it; (5) to improve institutional use of summary program data; 
and (6) to systemiealiy insure the validity of revised or new measures 
resulting from program renewal. The six_ objectives are defined, and the* 
status of research relevant to each of the objectives is presented in . 
terms of reports available and current projects. - . ^ 

i23a. Wi.sneski, Carl Anthony; A Contr'l ^tiari Toward the Prbfessibriali- 
zatibri bf.the Media Field Thrbugh the ^Deyelbpmerit of a Media Doctoral 
Prbgram Model . Ed.D. dissertat ibri^ Temple Uriiversity^ 1974, (Order No. 
75-28150.) 

The purpose of this study was; to develop a doctoral-level program model 
for preparation for the media field; The elements of the model include: 
(1) all prerequisites necessary fbr admissibri tb -the med^^a dbctbral 
program^ (2): the general iristitutibrial requiremerits for satisfactory 
completion of the prbgram, arid (3) the cburse' wbrk arid/or experiences 
that are deemed necessary for the doctoral degree in educatibhal media. 
A mailed questlbnnaif e was utilized to gather :Che data that was used to 
determine the elements included in the media doctoral program model. 
ihe media doctoral program model was develtjped through analysis and 
consolidation of th^ tabulated data from the questionnaire; The criteria 
used to determine the inclusion of a. requirement in the model was a 
positive reaction to thar' requirement by a majority of the respbriderits. ^ 
The fbllbwirig admissibri requiremerits (miriimum)_were_stipulated : (1) 
undergraduate gradei point avera^ of 2.8 (A=4.0); (2) graduate grade 
• pbirtt .average, bf.3.1, (3) master's degree or 30 hours bf graduate credit, 
54) two years teaching experience, (5) a persbnal interview^ and (6) 
Graduate Record Examinations combined score of id66i General institu- - : ;^ 
tionai' requirements (minimum) were: (1) 85 hours of graduate credit 
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(including the master * s) ^ (2) 38 hours of graduate credit in the media 
field, (3) grade point average of 3.1, (45 a dissertation, (5) a cbmpre- 
hetisive written examination in the major field, (65 an internship project ^ 
and (7) a field-experience project. The course/experience requirements 
(minimum) are reflected in the requirements already stipulated xinder 
general institutional requirements. The total of 85 graduate credit 
hours prescribed for the media doctoral program. would include the 30 
graduate hours for the master's degree (or equivalent) and therefore 
require the Candidate to add 55 graduate credit hours during the media 
doctoral -progrSi. if each course/experience represented the usual three 
semester hours of credit, a minimum of 19 courses/experiences would be 
required to fulfill the program requirement . * 

124a. Woodard, Dudley Blakeslee, Jr. Predicting Success in Graduate 
School from Biographical Data. Ph.D. dissertation, Ohio Univ., 1969. 
i54 pp. (Order ^9. 70-47b;.) ■ 

The main: purpose of this study was to determine the extent to which an . 
objectively scored biographical inventory provides an effective means 
of predicting in-school success for Ohio University graduate students 
enrolled in the Department of Counseling^ guidance, and_ Student Personnel 
and the- Department of Psychology. A 30b-item mult ipie-choice biographical 
inventory (BI) was administered in the fall and winter quarters to 
graduate students in both departments. Two different forms of the : 
inventory were used in the test-retest. One hundred and seventy-one 
graduate students completed both forms, this, return represehted_65 
percent of the, graduate students enrolled, in both departments. The 
inventories w^re scored on three empirically derived keys: (1). creativity, 
(2) female grade point average, and (3) male grade point average. Other, 
predictor variables used in the study were undergraduate grade pointy 
average^ the Graduate Record Examinations (GRE) verbal and quantitative 
Aptitude Test s^ and the GRE Advanced Education and Psychology Tests. 
The criterion measures used'* in the study yere graduate grade point ^ 
average and faculty ratings obtained oh a^semahtic differential rating 
scale designed to assess differing dimetisibhs of professional competence 
in the student's major area of concentration. Of the seven predictors^ 
three were, found to account either singly or in combination for most of 
the multiple cbrfelation coefficient variance in 80 percent of the 
cases. Of the three^ the best predictor ^as the BI Form-Beta Creativity 
Key^ ihd the. third best predictor was uridergraduate grade- point average. 
HbweV^eir, undejrgfaduate grade point average wa| negatively related to 
faculty ratings i The best combination.^bf predictors was the Advanced 
Test of'^tw^^RE and the BI Creativity Key. The verbal and quantitative 
Aptitude Tests of the GRE and the male and female BI grade point average - 
Iceys were found, in most cases^ ^9^? ?-^?lf^?^i-YS_P^^^^^^^^^ across all 
criterion measures for the 'total sample and subgroups. Th^ criterion . 
measures were predicted more successfully for the female, post-masfeer's, 
and second -year or more advanced subgroup than .for any other^ subgroup. 
.The best predicted criterion measures were Professional Interpersonal 
.dompetScet^^^^^.R^^ and Counseling/ 

^^rapeutic- Competead^;^;.:^^^ ^ • ^ ' \ - 
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125a. Yuker, Harold E. Effects of Rep^Xting ^he Graduate Record Examiii- 
^txons^ Hempsteid, N"iY,: Center for the Stu^^f Higher Educatibrii 
Hofstra Univf, 1968.; ^p. ED 627 SIS; W 

. ■ ' ■ • * '.''[ '.• 

A study of all Graduate Record Examinations (iSRE) scores reported. to ^ 
Hofstra University between Septembei: 1963 and February 196^^ revealed that 
27 persons had ^repeated the verbal part of the GRE; Twenty-seven retook 
the qu^titative part, arid 39 retook the Advanced Test.v The int^erval ; 
between test and retest ranged from 2 tb.v40 mbtithis. The GRE scores of 
students who took the examination .190 re ttiari once were compared^ and 
efforts were made to relate changes in the scores tb^the time that 
elapsed be f die the. examination_was taken again. . The data revealed that a 
higher score: was obtained by 59 percent of thbse retaking the verbal 
port ion y 70* percent of those retaking the quantitative iectib and 90 
gerceni^bf those repealing ^^^^^ Test. . AitTibugK -tHe results _are 

tentative because the samplewas small, it is cbhcluded that the effect 
bf retaking the GRE varies, depending bn the section of the test taken 
and when it is taken. The average increase in scores on. the verbal 
^ectibti was 21 pbints, and there was little reiat,ionship between the 
increase and ihe time peribd between test and fetest. The greatest 
increas^--ah average of 30_pbihts — was bbtairied bri the quantitative . 
ytest whfe^it was retaken after bhe br two mbnths.' The average increase 
bfi Advanced test scores, was 54 points. IhcifeasBs were greatest when 
there was a long time lapse between first- ^dsecpnd admihistr^tibhs , 
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lb; Bennett; George K. Response to .Robert Williams*. Coutigelin g -PsychbJb-^ 

gi§t 3970^ 2(23,^88-89; - . 

= :. V ' ■ . ' :• . . :• ' 

' the autlibr of thif' article prese argument against ; the charg^--: 

i rlbaged by. R, : L> -Williams, that - convent i^^^ psychological test s~§tanford 
Binet , Wechster , Scho,lastic Aptitude Test , Stanford Achievement , Iowa " 
Test of Basic Skills, Graduate Record Examinations, and Miller ^aiogies 

?°^,_™P?^P^^^7 classify Black ^children." Bennett , 
, offers the ^following defense: (1) the educational deficit suffered by 
the culturaiiy deprived is revealed by these tests j (2) the tests measure 
the ability to perforin^ tasks or display acquired knowledge', but.^db not 
measure intelligence, . (3j ^ test is designed to ^discriminate by- sex, 
religion, or race,^.arjd (4) tests attempt to elicit the best peffbrmariGe 
of the respondent- Among t^^ provided by testers to fe'dUce * 

anxiety are the foljciwihg; a tape-"rec6rded familiarizaticwn rprogtS,^ 
"cult-urg- laden" Verl^al /^h^ numerical measiires, and "CAST'^ et^uipment 
(three: tape cartridge'*! .containing: well-paced, clearly ^iven test in^truc- 
tioiis^); . . : v"^!: i ^ ' > : ' ' 

2b. Burns, '>R.L: GRE aild.ETS. American. Psychologist ^ . 1972^ 27(3) ^ 238. 

The'.purpbse of this article is to" dlarify the -GRE Board and ETS position : 
concerning the purposes of the; GRE~in particular, purposes related to 
concerns raised by M^st^on (_see 1065. - Focusing on validity-reiated 
research proposed by MarSton, the author argues that the critefron he 
-suggested is not appropriate. * - / , * - 

':; ' • • . «: . ; ■ •> ■• '. :* ' : • - ' ■ : 

$b. : Gunnigen, Donald. Graduates *of "Black Colleges .in a White Graduate 
Schbp>r,v . Integrated Education ^ 1978, 16(2)^ 30-3^,,/ 

In this article^, the scarcity of graduates from black colleges in white 
graduate programs is discussed. ' the author examines the effect of GRE 
scores^ university policies, and studerifi* motivation on the enrollment of 
black students. 

4b. (Sobdrich^ Jonathan N. American' Standardized Tests; Pseudb-Irtdicatbrs 
bf Ability? Educati^na^ Technd lbgy , 1975, 15( 12)^ 23-25. ' - 

— , I - ' , ♦ . _ 

This article questions the widespread use arid acceptarice bf standardized 

graduate arid prof essidrial school admissibri te^ts such as the Admission 

Test for Graduate Study, in Business?^and the Graduate Record Examinations. 

These tests are given precedence as~ screening devices by cplleges, 

universitiesyr.and other organizations over what the author • asserts are 

Tni?re reliab|e indicators person's ability arid* aptitude such as . 

abidemic rWcbrd^ strength bf . recbmmendatibns;^ cbmmuriicatibri skills^ arid 

interpersbnal competenb^ arid mb Several .shbrtcpmirigs bf the 

tests are eriumerated..,' These iriclude the tests! inabilities to measure 

intelligence or the capacity to learn. They assess orily nafrow areas of 

knowledge at merely brie point in time, and they are culturally biased 

toward, white middle-class Americans. Many of the standardized tests have 

little relationship to skills required for success in life. The unfortunat 

corollary of the shortcomings of standardized tests is that people develpp ' 



prematafe prejadicfes^^bout other people's abilities based oh, these test 
scores, ^nd thefe prejadices • often lead .^to self-fulfilling prophecies. 

5b i Hudsbn, Randoiph* The Gradaate Rec ord ^x^inations : A Minority 
- Stat etneht and - a Fr^dictd,^s^ New -York r Association of -departments' of 
Engli^ 1969* 3pp. ED 026 409. ^ . _ 

In this report i arguniehts are set forth to encourage c the 
^t.Graduate Recprd Examinations (GRE) as_ supplementary information ^rather 
than as an delusive criterion for selecting graduate candidates iri * 
English. The author predicts that the; GRE will be increasingly used and 
will increasingly come to define 'and cijh and graduate^ 

instrr^uctioii in English. 



6b. Lamson, Merle^. GRE Under iFire > Again. Journal ^af Education for ^ 
Librarianship , "1^72, 12(3), 175-177, .' ... , • -j^? " 

The validity of using Graduate Record -Examinat ions 's^^ 

admission to dr. ■graduatibh from th^i:;B3^gham tburig Universitfy tib^^^^ 

Schooi is questioned. . • '- i . 

7b. libve^ W. D. Reexamination of GRE Scores. ^Mericah PsyChblbgist ^ 
1972, ^3), 139.: ;'7r .? V - 

Tlie- .aiatb^ a brief note cogent ing upbh the Marstbh article i 

(see, 9b) related to- use pf -GRE scores in the selection of prospective >• /^j 
graduate studjerits. ^ : 

__. ; _ "V^l" - ^'3"^'^ '- -- - - - ■ - - ■ ■ -- - - - -- ' 

Sb. Lyhhi Jer^^'RV; Graduate Criteria Need Thorough 

Study. JouTOalism Edu^ 33(lX> 20-22. 

A foi low-up to a plea by Scottbn (see 13b) ^ this article pointscbut that 
most Studies of GRE used as Si admissions device do not support its_use. 
The author argues that addi-tionai dimensions of applicants,- beybnd GPA 
arid GRE scores, need to be explored: 'quality of uudergrad^ate institu- 
tion attended idembgraphic profiles, personality assessment^ and the 
like. The aiithbr describes studies touching bn these variables and , 
recoSnehd3'^ that admissibhs procedures iri Journalism arid retated fields- 
be modified. *■ . 

9b. Marston, Albert R. ?t is Time to Reconsider the Graduate Record 
Examihatibris. Amfer-icari^ Psychologist , 1971, ^(7), 653^655: i - ^ 

This article reviews the gerierally Ibw cbrrelatibris of Graduate Record^ 
Examinations general Aptitude scores with varib_us_ criteria of performance 
in. graduate- school. A retrospective study bf Ph.D.s from brie university 
is also reported, relating GRE scores to postdbctbfal publicatibh recorcis. 
Cbrrelatibris were statistically zero (.02-. 24), computed iri several ways 
for both clinical arid riOriclinical graduates. A nationaP^^^^^^w; of th-e^ 
use bf the GRE fbr screeriirig is suggested in light of its^!!^ftgrent^ 
effectiveness as ah oT^stacle tb the admission~:pf: minority. -st^ 
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^ . 10b. kfarstqn, A.R. Rejoinder to Weitztnan's Comments oti "It Is Time, to 
Recbtisitier IKe GRE." American P^ychblbgist ^ 1972^; 27(9) > 900, 

■ . ^ I ■ •• . ' . • ■ . ' 

This article cbhtihues the interchange that was initiated -by Harstbn (se 
965 related ^o : the appro^ of criteria us^acf -to Validate 

(aIso^ see Weitzman, 156.) ^ V 

115. Morgan, Margaret K. Research Needed: To Identify Criteria for 
Selecting Health Care Leadership Personnel. Adnlt Edacation ,: 1972, 
24(2)^ 143-148. i r \ \ ^~ ~ 

This article critijcfizes the us.^ bf GPA and standardized test scores Cfbr . 
example^ the Grad^:ate Recbrd Examinations sxibres) as criteria fbr Admis- 
sion to .graduate s?hbo.lls in th'e '[health professions* Thfe author cites 
' previous studies: that indicate that (l) there _is little or go rielation- 
. ship between colififge fgrades ' and ^measures;^^^^^ adult aqcpfl^Iishment., \%) 
screening ihstrument» measure what the individual has learned r^thet than 
his pptetitial or his creativity, atld (3);^persdns in certain helping 
prbfess^^s tend not to do well btl standardized tests. Research stra- 
l tegies fo^^ev.elbpJLhg gredictbr criteria of success in the health 4>rbfes- 
'*§ibhs are suggested. . : . . > ' 

12b. RbbbihSi" Jane. Celebrating Diyer&ity: A Report bh_and Plea for \ 
Multi-Gultural Grad^iate Library. Eddc^t ion. Chicago, Illinois : Associa- 
tion of iSe?ican Library Schools, 1978. 36pp. ED 153 624r 



This paper discust^es to whjat extent during the past eigSt to ten years ? 
the student bodies of accredited library schools have cn^tig^d from the 
' predominantly \^ite^ <^^ Its principal focus is ^ 

.:.upbn the financial, educational^ psychbsbciali and cultural barriers in 
»/^higher education for Black, Mexican^ Native- and Asian-American minority 
students, it also briefly discusse^ concerns specifically related to 
Canadian library schools; : Even though a: ritimber of schools S'ave undertaken 
. effective recruitment -programs, and there are more nonwhite ^librarians 
^Hati in the past, it' appears as though the prbgresS'.;made to Sate has been 

ie' result of one-time efforts supported by dollars outside the regular ** 
buofe^t:^ at present,' there is little, indication that racist diversity is 
given h.igh-^pric^'ity in ^ library education. The major- problems 

that must be by^ercbTne^ .t^^^^ inxiibrity enrbllmeht includ^ (1) tlie 

professipnrs'obsessibri^^'^ high education standards > such a§j GRE scores 
and grade point aver,ages., as the primary prerequisites for admission to 
\graduate schooi;r^(2)' ill-defined an3.\unarticulated recruitment and • 
admission policies with respfect 'to Siribf ity enf bllmehts ; ahd'^3) cufxicului 
content that, cur^rently does not emphasize interculturai communication and : '| 
minority-group concerns. A selected bibliography on^^mijifiaty'Tn^her- 
education ^nd librarianship i s ap 




Tames F. Predicting Success of Students Entefiitg Master s 

Jburhaiism Educator ^ April 1977^ 32 ^ 55-57. 

. - . _ " __ _ : __ " _ __ _ . " " _ _ - _ _ ■ _ . _ _ ___ ■ 

-TMs^article j-e^^ literature and research oh 

admission criteria, including GRE scb^^ educators 
should l5e' aware. • 



i4b. Waiiach'i Michael A. Tests Tell Us Little About faletx.t; imerxcan 
Scientist ^ 1976, 64(31), '57-^3. :^ 

'It^ is generally agf eed'-that admission to colleges arid^^universitie& sfibuld 
::be::based onumferiE, :^ich is typically measured by certain test scores or; 
academic grades. Howevi^r^ test scores and;grades are not inherently 
measures of merit , but We only assumed to prwide ah indication of the 
agplicant^ s competence; ^A review of^ a number of studies of the Scholastic 
A|>titude Test and the Graduate Record Examinations reveals their abiiit^^ 
to piredict academic grades^ but -shows tWt they have little or no reia-r 
.t ibhship. to bccupat ibhal dr^iprbf essidnal success . It is: concluded that^ 
test Scores should be used:,^ elimitiatie ^cdlle^ 

low, and f:h|Lt some kind bf 'Kfe ^chievetiient measure should, be used -^^to 
select candidates from' thbs^above the cut-^bff scores. 

15b. Weitzman, R. A. It Is^^T^ime to Re-Recohside tb Marstbn. 

American Psyciio1.ogT&t , i?72,-^27i35, : 236. 

In this brief paperi the author f^^ints out;, some iricorisistehcies in * 

Marstbn* s (see 9b) analysis of ^^^^ data with. i:espect to a criterion 

problem and a_ serious re^tricti^ti>^ in the . range of ability . The author 
offers some alternative reasons f^r ke the Glffi Aptitude and Advanced 

Test in PsyHihology- as ' part bf the selectibn_ prbce^s at the University of 
SoSthern ealifbrnia. (See also, Har^toh, .^bj- an^^^^ • 
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^ ; APPENDIX 

i;?;: To obtain the' full text of ERIG dbctSents cited in this bibliography 

simply fiil out the encidsed ERIC Document Reproduction Service (EDRS) 

order form* EDRS supplies cbpigs of these ERIC reports iri two forms: 

Microfiche' (MF), a 4" x 6" sheet of microfilm on which up to 96 pages of 

text are reproduced or Paper Copy (PC), a reproduction of the document bh 

paper at 'the original size. 

-fl.' • _ ___ _ 

The current cost of each document^ both in paper copy or microfiche 

can be catculated from a table on the E!DRS order form. Ddcdment otders 

should include the complete accession number (i.e., ED number), type of 

reproduction (PC or MF), the nusnber of pages, and the quantities of 

copies . . . ,r 



DbeuMENT Rhproduction Service 

P.O. Box 190 ARLiNGtON, ViRiSiNlA 22210 • (703) 841-1212 



OPERATED BY: COMPUTER MICROFILM INTERNATIONAL, CORP, 

IMPORTANT INStRUCTIDNS 



SHiPtGi 



ORDER FORM 



• ORDER BY ED NO. (6 cJigits) • 

See R^ources in Education 

i SPECIFY EITHER: 

Microfiche (MF) 

s; . or : . • 
Paper, eopy.CPe) . • 

i ENTER UNIT PRICE 

(See Below) ; • 

• iNCtODE SHlPF»to CHARGES 

(See eHarts Below)- 



Date . 



ENCLOSE CHECK OR MONEY 
ORDER 

Payable to EDRS m U.S. * 
Fahds; Check mast indicjate 
the U;S; transit nurriber of ybdr 
banks agency, . 

OR ENCtC^E AUTHORIZED 
ORIGINAL PURCHASEORDER 

COMPLETE AND SIGN BELOW 



BILL TO: 



Signatare : 



Title- 



UNff PRiCE^CHEDULE 

NUMBER FICI^EACH^BDt PRI^iE CODE Price- 

1 to 5 (ap_ta480T)a^e"^j':-. . ;'. . : MEOl;: S :&3 

6 C481-576 pages). MFa2. : 1.00 

r (577-672 pages) v. MFOS. . . . . . 1.17 

8 (673-768 pages"}- . MF04: ::::::: 1 :34 

EAch additional \ 

microfiche (additional 96 p&gesl .17 

PAPER COPY(PC) 

NUMBER PAGES EACH ED PRICE CODE Price 

^1 to 25: , : :': : : PCOl: : :^ $1.82- 

26 to 50 PC02 3.32 . 

. 51 to 75. . . ..... ... : PC03 4,82 

76 to 100. : : : : : : Pee4: -6:32 

Each additional . ■ ^ 

25 pages. / . ! ,.,Xi.5Q 



ED NUMBER 



TOTAL ND, OF PAGES 



NO. OF 
PAGES 



TAX EXEMPT NO: " 



:DEP0S1T Aeet. NO. 



NO; OF COPIES 



MF PC 



UNIT 
PRICE 



SUBtdtALi 



VARESlPEJiTI 
"4% SALES ' 



TOTAb 



SHl¥Pir4i 



tOTAi. 



CHARTS FOR DETERMINING SHIPPING CHARGES 





T- 



4-8 
Microfiche 
- ONLY 
$.28 



tst CLASS POSTAGE FOR 



9-14 
Microfiche 
ONLY 
:S.41 • 



.15-18 
Microfiche 
ONLY 
$.54- 



19-21 
Microfiche 
ONLY 
$.80 ' 




28-32,- 
Microfiche. 
ONLY 
$1.06 • 



U.P.S. CHARGE S FOR 



1 Jb. ■• " 

' 33-7:5^ F 
or i -75 PC 
PA6ES 


2 lbs. 
: f6-150 ^ - 
. MForPe 
PA6ES 


3lbs. 
■ 151-225 
MFor PC 
PAGES ' 


4 lbs. 
226-300 
MForPe;' 
RA6ES 


: 5 lbs: 

301-375 
-•MFor pe 
. PAGES 


.. . 6 lbs. 
. 376-450- 
MFor PC 
IMAGES 


7 lbs. 
- 451-525 
MFor PC ■ 
PAGES 
Not to Exceed 

$3:02 


8itb 20 lbs. 
. 526-1500 

MF or PC 
• PAGES 
Not to Exceed 
$3:33-$7:08 


6t to Exceed 
$1.14 


Not to El^ceed 
• $1.45 


Not to Exceed 
$1.76 


Not to Exceed; 
$2.03* 


Not to Exceed 
. $2.39 


Not to Exceed 
$2.70 



lOTE— Orders for 33 bir more micrbfi.che and all pi'ders for paper copies [PC) will be shipped via^^ited Parcel Service unless otherwise instructed. 
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l: PRICE tST i _ 

The prices set fortlT>erein .m.ay_be^ changed witho_yt.nj« 

price change will be subject to the approval of the National Institute* of Edu: 

cation Contrdcting Officer. c 

"Z. PAHifENt . • > \ ^ 

The prices set fdilh herev^ So hot iriaude any sales^use, excise, or sHrnilai' 
taxes whicSi may apply to the sale of microfiche or"hard copy.tojhe Cus* * 

tbmer. The cost of such taxes, if any; shaU be borne by the.Custorner, 

- PayTtieht shall be made netthirty (30) days from date of invoice. Payment 
shall be without expense to CMtC . ' ' * : 

3^ RiRc»ycTipN 

Express permission to reproduce a copyrighted document provided he- 
reunder must be obtained in writing frorn the copyright hoi der noted on the 
title page of such copyrighted dbcurneiit^ 

4. cbwTff^GBiiaB. _ 1 

CMIC shjll not_beliable_to_Cyslomer prany piAer.pe Ipr any failure or 
delay ifi^ihejjefforrna nee j)f any ob I i ga t i on if s u cb f a iUj^re pf delay (a ) is d u e To 
events Jjeypn d t he control:©? CM iC4ric^ bu t- not iirniied to. f ire. stomi. 
flo^od, j>_arthgyake^; explOTipn. a«^ public enemy, strikes. 

Lod«5uts_,_Iabor djspyteSj, jabpr shortage, work sloj)pages. transportation 
embargoes or delays, failure or shprtoge of rnateriajs. supplies or rna- 
chinery._acte_p^f^pd8^or acts or regulations pr^rionties oj the federal, slate, 
or jocai gpyernnr^ents; (b j is due to faijures of perforrnance of subcontractors 
beypnd CMIC's control and without negHgencc on the part of CMiC; or (c) is 
due to erroneous or incomplete information furnished by Custdmer. 

s^ -UABiUTy . 

CMICs liability; if any. arising hereunder shall not . exceed restitution of 

charges: - ' : ^; ^ _ _ 

In no event shall. QWIC be_|iabl_e_for speciai._cpn sequential, or liquidated 
damages arising from the provisipn of services hereunder. 

e! WARRANTY . - - 

CMIC MAKES NO WARRANTY. EXPRESS ORJMPLlEa AS TO ANY MATTER 
WHATSWER. lNCL4jDlNG ANY WARRANTY OR MERCHi^NTABlCITY OR 
FITNESS FOR ANY PARTICqtAR PURPOSE, 

7^ m/iam^^j^^^ ... ^ 

CM[C will replace protfui^ retitf rtj^ of reprod uction defects or i n- 

cpmpleti^ess. T>?e qt^ not the res por*sibi lily of 

: CMIC. Best avAaiiabie copy will be supplied. " . ^ 
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8. CHANGES y ■ '-J^ ' ^ J ^ 

No waiver, alieratioh, brrnddificatibn (jfahybf the prbvisibhsl^tfrigof shall be 
binding unless in wirrting and signed by ah bfficer bf CMiC. 

9. JJEFAU^fAND WiWEFL : 

-a If CusLomer^ails vyrt h jes^^ ^greenr^eni w|ih CM j^^^^^ 

^ _ pay an>Ctnvo ice whe n d u _e p r lo a cce pi an y s h|p nrie nt as p rdered. CMIC 

■ * ^IT^^wOul prejud^^^ defer any' further shipments 

' _ y ntii the defau it is corrected or ca ncej "ibi s Pu rchase Oader. vs^"^ 
b . No CO u rs e of co n d u ct h o r a ny d e I ay pfCM I C i 'exe rc i s^ng a ny rig hi he - ' 
reunder shal^ waive any rights of CMlCor mobify this Agreement. 

lO: GOVSINING tAW . _ . : " _ * 

This Agreement shali be construed to be be^een'merchants. Any question 
coricernihg jts validity, construction: or perfofimance shall be governedj^y 
the laws of the State of New York. " 

11. DB'OSrr ACCOUNTS . 

— Custbrners-whb have a continuing heed for ERIC docuroehts rtiay open a 

■ Depbsit accbuhrby depbsitihg a minimum of KOOlOO: Once a deposit ac- ' 
cbunt is bpened. ERIC documents will be sent upon request, ahdthe account 
charged fbr the actual cost and pbsiagei A hiohihly statement of the account • 

' win be furnished. 

12. _MANpirra^ 

Cystj)_mere who desire _tp Receive iTjicrofiche copies of all ERiC reports an* 
npunced in each issue of Resources in Educatibn may do so by depositing 
S206d.db or submitting an.execuied purchase' order. The cost oj each issue 
ancl,postage will bS charged against the accqunt. A monthly statement of the 
a&bunt will be furnished. 

13. ' PAPS? COPTCPC) 

A pa per copy LPC ) is xerogrgp hie /eprpd uct ioa- p{?_P^per^ of t he_prigi n3l 
document. Each paper^opynasa Vellum Bristol-cbverto identify and protect 
the document. • - ' ^ " ■ ' ^ 

14. FORSGNPCSSTAGE ^ ' _ , ' 

Pbstage fbr all cburitriesblher than the Ohited States is based oh the iriterna- 
tibhai Pbstal Ratiss )h effect at the time the order, is shipped. To determirie 
pbstage allow 75 Microfiche or 75 i PC) pages per pound. Cusldme/s must 
^specify the exact classification of mail desired; and include tbeposfage for 
*• that Classification with their order. Payment. giust be in United States funds. 



> STANDING ORDERS ^ / - 

' Subscription orders of microfjche copies of all ERjC reports anndunceci In each issue of 

* * " - Resources in Education average $150.00 per month. 
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■■■■■ Reports in Resources m Educatfon for 1 979 (Estimated) , .v^ . 1 .750.00 
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SPECIAt eOLLECTjONS (postage exXra:):^;^^: . ^. $0:122/fiche 

^ ■ Office of Education Research Repo/ts 1956'65 .\ . . • $ " 404:43 

... Pacesetters in Innovation, Fiscal Vfear 19B&: S - - - 144.57 
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